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BENEFITS OF THE CPUT RETIREMENT FUND 

This guide deals with the benefits provided by the CPUT Retirement Fund. It also covers the separate 
insured disability income arrangement and spouse’s insurance benefits, as these benefits are provided 
as part of the contributions allocated by the Employer for benefits.  

The specific areas covered are: 

 The design of the Fund 

 The contributions payable 

 What benefit you will receive on retirement 

 Your resignation, retrenchment and dismissal benefits 

 What benefit your dependants will receive (from the Retirement Fund) should you die in service 

 What benefit you receive in the event of disability  

 The Spouse’s insurance benefit payable   

Disclaimers  

 This guide is a summary of the Rules of the Fund and the insurance policies. In the event of a 
conflict between this guide and the Rules or policies, the Rules or policies will apply.  

 
 The content of this guide does not constitute advice, neither by the Trustees, nor by its 

consultants.  
 

 This guide will be updated from time to time; please check the website to ensure that you have 
the latest version. 
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THE DESIGN OF THE FUND  

The CPUT Retirement Fund is a Defined Contribution arrangement.  

This means that each month the Fund receives a contribution which is then allocated for your retirement 
savings. These contributions grow with the net investment return (which may be positive or negative) 
earned on the portfolio where you elect to invest your money. There is a separate guide titled your 
Investment choices dealing with your investment choices in the Fund.  

So, the amount that you will have available for your retirement will depend on two factors, namely:  

 The contributions that have been set aside for you as retirement savings; and  

 Most importantly, the net investment returns the Fund earns on this money.  

Other than your retirement benefits, the Fund also provides benefits on your resignation, retrenchment 
and death.. Separate insurance policies provide disability income benefits and spouse’s death benefits 
for members of the Fund. 

The Fund is also approved for tax purposes as a Provident Fund, which means that you can elect to 
receive your retirement and death benefits as any combination of a lump sum and/or pension.  

The contributions paid to the Fund are split into three components, namely:   

 Your Member Share Account (MSA) - it is into this account that contributions allocated for your 
retirement savings are channeled.  

 A Risk Reserve Account that finances the death benefits provided by the Fund and the separate 
disability income arrangement.  

 A Contingency Reserve Account that finances the costs of the Fund.   

Your Member Share Account (referred to as Member’s Share) is equal to the sum of: 
 

 All employer contributions made towards your retirement; plus 
 

 Any amounts transferred from the AIPF (Associated Institutions Pension Fund) if you were a 
member before 1 December 1994; plus 

 
 Any amounts transferred into the Fund from a previous Retirement Fund; plus  

 
 Any amount credited as a result of any surplus apportionments, plus 

 
 Investment returns earned on all these amounts. 

 

http://www.commerce.uct.ac.za/Organisations/UCTRF/investment/investment.php
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THE CONTRIBUTIONS PAYABLE TO THE RETIREMENT FUND  
 

What contributions are paid?  
 

 
 CPUT pays a contribution rate of 18.75% of your pensionable salary to your Member Share Account  

towards your retirement savings (of this amount 7.5% is a “deemed employee contribution”); 
 

Plus 
  

 An additional contribution rate towards insured risk benefits (this includes both the disability income 
benefit premiums as well as the spouse’s benefits premium) plus administration expenses of up to a 
maximum  of 4.50% of your pensionable salary (less the cost of the separate spouses’ insurance 
and funeral benefits arranged by the CPUT). 

 
The CPUTRF contribution structure is as follows: 
 
Retirement savings - employer    11.250% 
    - “deemed” employee       7.500% 
Plus, Insured risk benefits and administration      4.500%* 
 
Total        23.250% 

 
In the event that this contribution rate is insufficient to cover the insured benefits, the insured 
benefits will be reduced accordingly. However, should the contribution rate be more than what is 
required to cover the insured benefits, the excess will be allocated to your Member Share. 

 
Below is the current breakdown of the risk benefit premiums as well as the expenses payable : 

 
Group life benefits        0.900% 
Disability benefits         1.400%  
Separate spouse’s insurance cost       0.600% 
Total risk cost         2.900% 
 
Expenses         0.350% 
Total costs of risk benefits and expenses     3.250% 
 
Excess allocated towards retirement savings    1.250 %  

 
Total          4.500% 

 
 

This means that the total contribution rate going towards retirement savings for members is  20.000%. 

 
 
Pensionable Earnings is your basic annual salary, including the annual bonus (or value thereof) 
and any other regular amounts which is regarded as pensionable by the Board at CPUT’s 
request. 
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RETIREMENT BENEFITS  
 

At what age can I retire?  
 
In terms of the Fund Rules your normal retirement age is 65. 
 
The earliest age at which you can retire is ten years before your normal retirement date subject to 3 
month’s written notice. 
 
You may remain in service after your normal retirement age and retire at the later date as agreed upon 
between yourself and the employer (but no later than age 70). 
 

What is my retirement benefit?  
 

Your retirement benefit will be the full amount that has built up in your Member’s Share Account.  

What is my retirement benefit on early retirement due to ill-health or 
permanent disability?  
 

If the Board, after calling for and considering medical evidence acceptable to it, is satisfied that you are 
unable to continue in service due to ill-health or permanent disability, you may retire early at any time 
prior to your normal retirement date. You will receive the full amount in your Member’s Share Account.  

 
Please note: This is only payable if you are not receiving a disability income benefit from the separate 
Income Security Scheme benefit (see Disability Income Insurance later in this Section). 
 

How can I receive my retirement benefit?  
 
The CPUT is a Provident Fund and because of this you can choose how much of your Member’s Share 
must be paid to you as pension and/or a lump sum. If you want your entire benefit to be a lump sum, you 
must provide the Trustees with evidence that you have taken financial advice.  
 
Once you have received your retirement benefit, you leave the Fund. This means that you and your 
dependants have no further claim for benefits against the Fund. There is one exception to the above -
you can elect to be paid a "living annuity" from the Fund.  
At retirement you thus face two important choices, namely: 
 

 How much of your benefit you should take in cash; and  

 What type of pension you should receive in retirement. 
 
 

These two issues are dealt with in a separate guide, titled “Options available to you when you 
retire”. 
 

IMPORTANT NOTE: 
 
POSTPONEMENT OF THE ANNUITISATION REQUIREMENT UNTIL 1 MARCH 2021 OR UNTIL FURTHER 

NOTICE 
 

The following changes to the Tax laws were going to be introduced on 1 March 2016, but have now been 
subsequently possibly been postponed to 1 March 2021*: 
 
 Provident fund members will not be required to annuitise contributions to their funds that 

were made before 1 March 2021*. 
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Your Fund is approved by SARS as a “PROVIDENT FUND” and under current legislation, when 
members retire they are permitted to draw their entire benefit as a cash lump sum if they so wish. 
 

From 1 March 2021*, members of provident funds will only be able to draw up to a maximum of one-
third of their total retirement benefit as a lump sum.  The remainder of the retirement benefit must be 
taken in the form of a pension payable for life.  Therefore, provident funds such as the CPUT 
Retirement Fund will work the same as approved pension funds (which have always had the one-third 
restriction on lump sum retirement benefits).  
 

It is important to note that, accrued rights of existing provident fund members are protected.  For 
current members of provident funds as at 1 March 2021*: 

 

 Accumulated benefits at 1 March 2021*, together with investment returns up to date of retirement 
may be taken fully as cash lump sum on retirement. 

 Members aged 55 or older on 1 March 2021* may take their full retirement benefit as a cash lump 
sum irrespective of retirement date.  This includes benefits accumulated after 1 March 2021* in 
same provident fund of which they were a member on 1 March 2021*. 
 

*Or until further notice.  
 

DEFERRED RETIREMENT  
 

What IS Deferred Retirement? 
  

This is when you retire from employment but elect to defer the payment and taxation of your retirement 
benefit until a later date. The option to defer the payment of a retirement benefit after retiring from 
employment has resulted from the amendment to the Income Tax Act (specifically an amendment to the 
definitions of Retirement and Retirement Interest in the Act). As this option has come about as a result of 
a change to the Income Tax Act, it applies to all retirement funds.  
 
The main purpose of the Amendment was to clarify the taxation of investment return between a 
member’s retirement date and the benefit payment date where previously the return was part of an 
individual’s interest income declaration and is now taxed as part of the fund benefit. 
  
Deferred Retirement is available on early and late retirement, i. e. a member can retire before normal 
retirement age (NRA) and elect to be paid out his/her benefit at a later date or could retire at or after 
NRA and elect the benefit at a later date.  
 
There is currently no maximum election age at which the benefit must be paid out but National Treasury 
is expected to prescribe a maximum age in due course.  
 
A partial Deferred Retirement is not permitted, i. e. the payment of the member’s full benefit (any cash 
portion and any annuity to be purchased) must be deferred until a later date if electing this option. 
 

RESIGNATION, RETRENCHMENT AND DISMISSAL BENEFITS  
 

People can change jobs throughout their working life, so it is important that you understand what benefit 
you will receive from the Fund if you should leave before you retire. 
 

What benefit do I receive on resignation, retrenchment or dismissal?  
 

On resignation, retrenchment or dismissal you will receive your Member’s Share Account. The tax 
treatment of this benefit is dealt with on page 8 below”.  
 
 

What options do I have with my resignation, retrenchment or dismissal 
benefit  
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When you leave the Fund, you automatically become a “PAID-UP MEMBER” of the Fund – your full 
Member Share Account will remain in the Fund, earning the same net investment returns as you have 
previously received. 
 
However, you can make the following choices, either immediately or at a later stage (all these options 
are discussed in detail later on in the document): 
  

 You can leave the full benefit in the Fund (and remain a “paid-up member”) – This is the default if no 
option is selected; OR 
 

 You can transfer the full benefit to another retirement fund (an approved Preservation Provident 
Fund, Retirement Annuity Fund, or your new employer’s retirement fund), immediately or at a later 
stage; OR 
 

 You can take the full benefit in cash as a lump sum (though this will be subject to tax, and will 
reduce your ability to enjoy a financially comfortable retirement) – This may have financial 
consequences and we recommend that the member seeks financial advice ahead of selecting this 
option.  
 

You can choose a combination of part cash and part transfer to another fund. 
While you are a “paid-up” member of the Fund, a monthly charge will be deducted from your Member 
Share Account to help cover the costs of operating the Fund.   
 
The issues to consider in deciding what to do with your resignation benefit are quite complex. The next 
section deals with these options in more detail. 
 

RESIGNATION OPTIONS IN DETAIL 
 
1. BECOMING A PAID-UP MEMBER  
 

 This option is the default option on withdrawal. This means that you automatically become a 
paid-up member of the CPUT Retirement Fund when you resign, are dismissed or get 
retrenched. 

 By becoming a paid-up member, your savings (Member Share Account) remains in the Fund 
until you decide to take your benefit.  

 You may withdraw the whole of your Member Share Account at any stage after becoming a 
paid-up member. 

 As a paid-up member, you will not be allowed to make any contributions to the Fund, but your 
investments will continue to grow with investment return. Your investments will continue to 
benefit from compound interest. 

 The investment option selected prior to becoming paid up will remain in force. 
 You may receive a retirement benefit at any time from age 55 onwards, if you elect to take a 

retirement benefit from the CPUT Retirement Fund. In this case, you will be entitled to any of 
the retirement options available from the fund (explained in a separate booklet titled 
“Retirement Benefit Options”).  

 Your account will be debited with reasonable administration and other fund expenses as 
determined by the Trustees. These expenses will not be more than the expenses of active 
members of the Fund.  

 On electing to become a paid-up member, you will receive a paid-up certificate from the CPUT 
Retirement Fund which will contain all relevant details of your paid-up status.  

NOTE: This is the default, however it is still recommended that you complete a form to; confirm 
your investment choice, update beneficiaries, and update your contact details. 
 

2. TRANSFERRING your retirement savings 
 
2.1. Transferring to a new Employer’s Fund  
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 You have the option to transfer your retirement savings to your new employer’s fund.  
 Tax will almost certainly be the main factor in deciding whether it is sensible to transfer your 

resignation benefit to the new Employer's Fund.  The tax treatment on transfer depends on 
whether your new employer’s fund is a Pension Fund or a Provident Fund.  If you are 
considering transferring your benefit in this way, this option makes most sense when your new 
employer's fund is a Provident Fund. 

 Importantly, establish the type of fund of your new employer and the rules relating to the fund 
so that you are best able to understand how you are able to take your benefit from that fund. 

 
2.2. Transferring to an approved retirement annuity fund 

 
 You may transfer your retirement savings tax-free to a retirement annuity.  
 You may have an existing retirement annuity or may have to elect one. Either way, there are 

many retirement annuity offerings from different insurers, all with different costs to consider. 
You will have to discuss this with your financial advisor.  

 Importantly, if you elect this option, you may only take your benefit at age 55 onwards and will 
be restricted to a maximum of one third as a lump sum and the balance must be received as 
an annuity.  

 When electing this option, ascertain the costs of the annuity, both upfront and on-going if 
applicable.  

 
2.3. Transferring to an approved preservation fund  

 
 You are able to transfer your benefit, in full or part, to a preservation fund.  
 In this case no tax is payable until you receive a benefit from the Preservation Fund. 
 There are both preservation pension funds as well as preservation provident funds. 
 Like retirement annuity funds, there are a range of preservation funds offered by different 

insurers, again also with different cost structures. Speak to your financial advisor on the 
different options available to you.   

 Currently, you are allowed a once-off withdrawal from the preservation fund at any time after 
transfer. This withdrawal can also be in part or full. If you take a benefit from the Preservation 
Fund before retirement, it will be taxed as a resignation benefit.  If you make a partial 
withdrawal, the remaining balance will only be available on retirement, at age 55 onwards. 

 Any benefit you receive as a retirement benefit from age 55 onward will be taxed as part of 
your retirement benefit. 

 You will likely however pay a commission on transfer and an on-going administration fee and 
you are urged to consider these fees before deciding on this option.  

 
3. CASH LUMP SUM 

 
 You are able to elect to receive your full benefit as a cash lump sum. 
 If you elect this option, you will pay tax on the benefit taken as cash.  
 Should you elect to receive your Member Share Account as a cash lump sum, you are 

encouraged to seek financial advice on the manner in which to invest part or all of this lump 
sum. Non-preservation of savings during working years often contributes to why South 
Africans do not retire financially independent. In fact, legislation that required funds to 
introduce a paid-up option forms part of national treasury’s aim of improving the retirement 
outcomes for members of funds. 

 If you decide on this option, be aware of all the risks that you potentially face. These include, 
but are not limited to, inflation risk, longevity (you outlive your savings), poor health or 
unexpected medical expenses, poor investment decisions, reduced income on retirement.  

  
4. PART TRANSFER AND PART CASH 

 
 You may elect to receive part of your benefit in cash and transferring the balance as 

described in transfer options explained in 2 above. 
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TAX TREATMENT OF ANY CASH RESIGNATION BENEFIT 
  

The tax treatment of any cash resignation benefit is as follows: 
 
The tax-free amount in respect of withdrawal benefits is such portion of your original AIPF value that was 
subject to a zero tax rate (if applicable) plus R25 000.  However, the R25 000 is a 'once-off' cumulative 
value and once the limit of R25 000 is reached, tax-exemption on future withdrawals is not available. 
 
Very important to also note that the tax-exempt amount of R25 000 reduces the once-off tax exempt 
amount of R500 000 at retirement. Also note that the tax rates at withdrawal are higher in certain 
brackets than those applicable at retirement.   

Taxable Amount  Rate of Tax  

Up to R25 000 0%  

R25 000 to R660 000 
18% of the taxable income 
exceeding R25 000 

From R660 001 to R990 000 
R114 300 plus 27% of the amount 
above R660 000 

R990 001 and above 
R203 400 + 36% of the amount 
above R990 000 

 
IMPORTANT CONSIDERATIONS 
 

 The paid-up option is a low cost way to preserve your savings. You benefit from the fund’s 
investment strategy, at a low cost and there is no commission paid on becoming a paid-up member 
in the CPUT Retirement Fund. Furthermore, the costs that apply are reasonable and may not 
exceed the costs that apply to active members of the CPUT Retirement Fund. 

 You may at any time elect to receive your benefit and you are not “locked in” the option. 
 Transferring your benefit allows you also to preserve your retirement savings, but you need to 

make sure you understand the rules and the legislation that governs the transferee fund. 
Furthermore, you must consider the costs that apply to the transferee fund.  

 Electing a cash lump sum may assist with short term needs, however could lead to is not a way to 
generate wealth leading up to retirement and is the least favoured option.  

 

DEATH-IN-SERVICE BENEFITS  
 

Death is generally not something we like to think about, but it is important that you plan for it, especially if 
you have family who depend on you.  
 

The benefit your dependants will receive  
  
If you die in service on or before you reach age 65, your dependants will receive a cash benefit equal to: 
 

 Your Member Share; plus 

 
 A cash lump sum equal to a multiple of your annual Pensionable Earnings determined as follows: 

 
100 – your age at date of death 

   10 
 
 Therefore, if a member dies at age 45, the multiple of salary will be determined as follows: 
  

 100-45= 5.5 
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    10 
  

The lump sum will therefore be equal to your annual Pensionable Earnings multiplied by 5.5. 
 

The disposal of the death benefit – how it is paid to your dependents 
 
The Trustees will have complete discretion as to how the benefit payable by the CPUT Retirement Fund 
will be allocated to your dependents and nominees. This Trustee power is derived from Section 37C of 
the Pension Funds Act, which requires the Trustees to allocate any Retirement Fund benefit to those 
persons that were most financially dependent on you (usually your spouse and children).  
 
The trustees will look at your Nomination of Beneficiaries form to see whom you want to receive some or 
all of your money. They will look at this, but the law clearly states that it is up to them to decide who gets 
the money and how it will be shared out.  
 
The trustees do make sure that they find all your dependents and that the money is shared out between 
them fairly. If the Trustees can’t trace any of your dependents, the benefit is then paid to the people that 
you nominated as nominees on your Nomination of Beneficiaries Form. 
 
However, in the event of there being no spouse or financially dependent children, your benefits will be 
paid to your financially independent children, or your nominated beneficiaries. A nomination in your will is 
not sufficient to indicate how you wish your Member Share to be allocated in the event of your death.  
 
It is therefore most important that you complete a beneficiary nomination form to ensure that anyone 
whom you wish to benefit will have the opportunity of doing so. Forms are available from the Human 
Resources Department. You can update your form as often as you need to, whenever there is a change 
in your personal circumstances, e.g. marriage, divorce, birth of a child, etc.  
 

Important points to note on your death benefits 
 

 Should the cost of the insured portion of the death benefit increase and is more than the 
Employer contribution towards this benefit, the Insured Death Benefit may be reduced. 

 
 The insurer of the death benefit may request that you be examined by a medical practitioner 

before being eligible for death cover. The costs of this medical examination will usually be 
covered by the insurer. 

 
 The Trustees will inform you in writing if medical information is required. 

 
   Insurance exclusions may be imposed. 

 
Insurance restrictions 
 
The benefits are subject to the detailed conditions set out in the Fund’s group life insurance policy. The 
main restrictions are: 
 

 Death as a result of war and/or nuclear, chemical and biological terrorism will not be covered.  

 If you join CPUT as a new employee you need to be actively at work on the first day of your 
appointment to qualify for this cover. If you are absent on the date on which your membership 
starts, you will only be covered when you have performed normal duties with CPUT for two 
consecutive months. 

 
The tax treatment of the death-in-service benefit is covered in the guide  “Taxation of Benefits”. 
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DISABILITY INCOME INSURANCE BENEFITS  
 
The Income Tax Act precludes the CPUT Retirement Fund from providing a disability income benefit.  
The benefits payable on your disablement are therefore provided for by a separate insurance policy that 
fall outside the ambit of the Fund. The Trustees of the CPUT Retirement Fund, however, govern this 
separate arrangement – known as an Income Security Scheme, as it provides benefits for members of 
the Fund. 

 
What is the definition of disablement?  
 
You will only be regarded as disabled after the first 3-month waiting period if, in the opinion of the 
insurer, you are unable to perform your “own occupation” due to illness, accident or injury, and you suffer 
a loss of income as a result. 

 
What disability income benefit do I receive?  
 
In the event you become disabled, CPUT pays your salary for up to three months while you are unable 
to work (assuming that you have a sufficient sick leave entitlement to cover this period).  
 
At the end of the 3-month period, your salary payments from CPUT cease, and the insured monthly 
income benefit of 75% of your salary is payable, subject to a maximum benefit of R115 000 per month 
(the limit is reviewed by the insurer annually).  
 
The income benefit is paid for the first 12 months of disability, provided the member is totally unable to 
perform their own occupation, or any available occupation with CPUT, for which they are suited by virtue 
of experience, knowledge, education, training or ability. 
 
The benefit will continue after the initial 12 months if the member remains unable to engage in any other 
occupation for which they could reasonably expect to become suited by virtue of experience, knowledge, 
education, training or ability, and completes a rehabilitation programme. 
 
Payments then continue until the employee recovers, retires, leaves the country, does not submit 
medical evidence on time, dies, successfully completes the rehabilitation programme (or fails to 
complete the designated rehabilitation programme). 
Whilst you are in receipt of this benefit you remain an employee of CPUT. This means that you will 
remain a member of the CPUTRF, and are eligible for all its benefits subject to the conditions of the 
group life and permanent disability insurance policies. While you are disabled, the insurer pays 10% of 
salary to the CPUTRF subject to a maximum benefit of R24 000 per month (the limit is reviewed by the 
insurer annually) towards your retirement savings and the cost of your death and permanent disability 
cover.  

 
What happens if I am declared fit for work? 
 

In this case you must return to work and you have all the rights afforded to employees under the Labour 
Relations Act. In the event that CPUT, after following due process, does not have a suitable job for you, 
you will be retrenched. 
 

Does my disability income benefit increase each year like my salary would? 
 

Your disability income benefit will increase by 5%, or by the rate of inflation if less, on the anniversary 
when it came into effect. For example, if your benefit became payable on 1 November 2009, it would 
increase by 5% on 1 November 2010. If the rate of inflation is less than 5%, the income benefit will 
increase at the inflation rate. 
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Who pays the premiums for the group life insurance and my retirement 
contributions when I am disabled? 
 

The premiums are paid by CPUT from the contribution of 10% paid by the insurer during your disability. 

 

Are there any exclusions? 
 

The benefits are subject to the detailed conditions set out in the group temporary disability income 
insurance policy. The main restrictions are: 
 

 Disability as a result of war and/or nuclear, chemical and biological terrorism will not be covered. 
 Disability as a result of committing a crime, attempting suicide or deliberate exposure to 

exceptional danger will not be covered. 
 If you join CPUT as a new employee you need to be actively at work on the first day of your 

appointment to qualify for this cover. If you are absent on the date on which your membership 
starts, you will only be covered when you have performed normal duties with CPUT for two 
consecutive months.  

 If you became disabled from a known cause that arose 6 months before you joined CPUT, you 
will not be covered for the disability benefit until 12 months after you joined CPUT. This is known 
as the “pre-existing condition” clause. 

Do I need to provide evidence of good health? 
 

If your potential monthly income benefit exceeds R72 000 per month (excluding the 10% contribution 
referred to above), you will need to supply evidence of good health.   
 
If you are unable to provide evidence of good health your disability cover may be limited to R72 000 per 
month. 
 

Do any restrictions apply to the policy? 
 
The benefits are subject to the detailed conditions set out in the Fund’s Group Disability Insurance 
Policy, which is available for inspection from the Human Resources Department. The main restrictions 
are: 
 

 Disability as a result of war and/or nuclear, chemical and biological terrorism will not be covered. 
 Disability as a result of committing a crime, attempting suicide or deliberate exposure to 

exceptional danger will not be covered. 
 If you join CPUT as a new employee you need to be actively at work on the first day of your 

appointment to qualify for this cover. If you are absent on the date on which your membership 
starts, you will only be covered when you have performed normal duties with CPUT for two 
consecutive months.  

 If you became disabled from a known cause that arose 6 months before you joined CPUT, you 
will not be covered for the disability benefit until 12 months after you joined CPUT. This is known 
as the “pre-existing condition” clause. 

SPOUSE’S INSURANCE BENEFITS  
 
This benefit is there to insure the life of your spouse, if you are married or have a life partner.  
 

What benefit is paid? 

 
In event of the death of your spouse, a benefit of 2 times your annual pensionable salary is paid to you. It 
is important to note that this benefit ceases when you cease to be an employee of the Cape Peninsula 
University of Technology i.e. when you retire or resign.   
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What is the definition of “spouse” for the purpose of this benefit? 
 
The definition of spouse includes the person:  
 

• to whom you are legally married, or  

• who is your partner in a customary union, or  

• with whom you have a committed relationship and are living together with permanently, provided 
that you have been doing so for at least 6 months and provided you have registered him/her with 
CPUT as your spouse for this purpose. 

It is critical that you inform CPUT of the existence of your spouse. If you do not, then it is assumed that 
you are single. If you are not formally married, you will need to complete an affidavit that can be held on 
your personal file by CPUT. 

What happens if I am single? 
 

If you do not have a spouse, you will instead be covered for an additional lump sum death benefit of 2 
times annual pensionable salary in the event of your own death. This will be paid in addition to the death 
benefits from the CPUTRF. 
 

Is any evidence of good health required to qualify for this benefit? 
 
Currently if your potential spouse’s insurance benefit is R1.525 million or greater, your spouse is 
required to provide evidence of health for any cover in excess of R1.525 million. 
 
For members who do not have a spouse and who are therefore covered instead for the additional lump 
sum death benefit, you are only required to provide evidence of health in respect of cover in excess of 
R3 million. 
 

Do any restrictions apply to this policy? 
 
The benefits are subject to the detailed conditions set out in the spouse’s insurance policy. The main 
restrictions are: 
 

 Death arising from active participation in war or riots or similar will not be covered. 

 Death as a consequence of the use of nuclear or biological weapons will not be covered. 

 


