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Message from Jeff Daniels
AA Chairperson
Fellow alumni,

Africa to now consider making a
contribution, no matter how small.

2015 has been a significant year
for our university, with many
highlights and milestones achieved.
As CPUT proudly celebrated its
10th year as a merged institution,
there have been grave happenings
too. The nationwide protest action
by students for more affordable
education affected every university
in South Africa, some more deeply
than others. The #FeesMustFall
campaign is a stark reminder to
all of us how strongly our young
people hunger for a decent
education. For all committed
alumni, it serves as a call to action
to strengthen and reinvigorate
the support we give to our Alma
mater. I thank all of you who have
so generously supported the CPUT
Bursary Fund in the past.
I urge those who would like to help
the cause of education in South

It is now, more than ever, that
we can help those who are so
desperately keen to make a
success of their lives. I also want
to express my appreciation to
our alumni who offer experiential
learning opportunities to our
students. Our gratitude is also
due to those alumni who give
their expertise, time and energy to
the institution. It is these kinds of
actions that contribute to taking
CPUT from good to great.
Our planned Alumni Association
activities - including a networking
event in the Eastern Cape and
our AGM, have both had to be
cancelled due to the student
protests. Sadly, these protests were
at times violent and have resulted in
the postponement of exams, now
rescheduled for January.

AA Chairperson, Jeff Daniels, (far right) and the entire executive wish fellow
alumni a peaceful, prosperous 2016.

Despite the difficulties of the past
few weeks, I urge both current
students and alumni to not lose
faith in our university. CPUTs’
students are our children, our
siblings, members of our society
and our future workforce. Let us
be in the forefront of calling for
discipline and respect for fellow
students, university staff and
property. As alumni let us be
proud brand ambassadors for
CPUT and uphold our values of

Huge thanks, as always,
to CPUT’s donors, who
include corporates,
government, alumni,
foundations, trusts and
NGOs.
We’ve recently received generous donations from the Hospital Welfare
and Muslim Education Movement (HWMEM), whose long-term
support of CPUT continues to grow year-on-year. This philanthropic
organisation has given almost R350 000 in interest-free loans to our
students this year, considerably easing the burden of fees. Education
is one of the main focus areas of HWMEM, who believe that it is key to
progress and creating a South Africa free of discrimination, apathy and
ignorance. Last year, HWMEM raised R280 000 for CPUT and has thus
increased their funding this year by almost R70 000.
Vice Chancellor Dr Prins Nevhutalu, has extended his gratitude to these stalwart supporters of
the university, calling their donation special and significant.
“The fact that these funds are raised from ordinary members of the Muslim community by a
small organisation, run on a voluntary basis by committed elders, speaks volumes. The spirit,
heart and soul that is infused in this donation to our students is truly humbling.”
Nevhutalu says the timing of the cheque handover is especially symbolic too.

“This donation comes
at a time when nation-wide
protests have shaken our
tertiary institutions.
With so many challenges
facing our students,
gestures like these really
help to ensure students
can afford to complete
their studies.”

We’re also deeply grateful to the Energy and
Water Sector Education and Training Authority
(EWSETA). They’ve recently given a whopping R2
million towards bursaries, lighting up the lives of 45
deserving students from the Environmental Science
and Environmental Management Departments.
The EWSETA’s main focus areas are in the fields
of electricity, oil and gas, nuclear and renewable
energy and water, waste and sanitation.
This SETA plays a crucial role in ensuring that
the National Skills and Development Strategy is
executed within these critical sectors.

Ubuntu and mutual respect. It is
in times like these that we need to
unite and strengthen our support
to ensure the legacy of CPUT
continues.
On behalf of the entire Alumni
Association Executive, I wish you a
safe, peaceful and joyous holiday.

Jeff Daniels
Chairperson

Ways to give
It really couldn’t be easier
– click this link to pledge
your support to CPUT’s
Bursary Fund.

click
this
link

It’s speedy, secure and simple
and no donation is too small.

Support
talented
students
struggling
to fund
their
education
without costing
you a cent.
Swipe your My School card when you
shop at any partner store nationwide
and a percentage of your purchase is
donated to the CPUT Bursary Fund.
To change somebody’s future in 3 easy steps
1

Apply for a free card at www.myschool.co.za,
by calling 0860 100 445 or at any Woolworths
store.

2

Nominate the CPUT as your beneficiary

3

Swipe your card when you shop at any
participating retailers, including Woolworths,
Waltons, Reggies, Toys R Us, Engen,
SupaQuick and Kalahari.com

Speaking at the cheque handover at Bellville campus recently, EWSETA CEO, Errol Gradwell,
emphasised South Africa’s growing need for technicians and artisans in the energy and water
fields. He says that with an ailing Eskom and the severe drought currently gripping the country,
innovation, investment and large-scale skills development is now crucial.
“South Africa’s desperate need for energy and water will intensify, as the next decade brings
more people to a resource-stressed land. These bursaries will enable students to acquire the
scarce skills the nation requires. Education in new technologies, shared through private public
partnerships and university collaboration will ensure that the latest ideas in solar power, wind
turbines and hydroelectric delivery are made available to a technically savvy generation.”
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Sulana de Jager

As mentioned, corporates are significant contributors to scholarships
and bursaries at CPUT. One such company is Globeleq South Africa
Management Services (GSAMS). Together with their consortium partners,
GSAMS own three renewable energy facilities in South Africa - namely the
Jeffreys Bay Wind Farm, Droogfontein Solar Power near Kimberley and
De Aar Solar Power.

“Being part of an
organisation that
strives to make a
positive impact in
the world resonates
with me. Since high
school, I’ve wanted to
contribute to a better
future for those less
fortunate. Producing
clean energy on a
continent that has
traditionally had limited
access to power or
electricity really makes
a difference, and that’s
why I absolutely love
my job.”

Through their Renewable Energy Scholarship
Fund, (RESF) a select group of Mechatronics
students have received full scholarships. One of
these is Sulana de Jager, an alumnus who has
her sights set on a brilliant career in renewable
energy. Sulana is currently completing a BTech
in Mechatronics while gaining work experience
with GSAMS.
Sulana’s current role as an operation intern
entails the monitoring of the three renewable
power plants, drafting of procedures and data
analysis.
“Being part of an organisation that strives to
make a positive impact in the world resonates
with me. Since high school, I’ve wanted to
contribute to a better future for those less
fortunate. Producing clean energy on a continent
that has traditionally had limited access to power
or electricity really makes a difference, and that’s

why I absolutely love my job.”
Sulana says she hopes to gain valuable practical
experience in the operational side of the plants.
“I’d like to work my way up to a managerial
position where my input can help drive the
company’s growth. Not just for the company
but also for the communities surrounding the
renewable power plants, they are an integral
part of the picture. My advice to graduates
poised to enter the working world is to do what
you love. If your work follows your passion, you
will prosper. GSAMS has given me a remarkable
opportunity by awarding me a scholarship. Next
year, they will be sponsoring me as I complete
a course at SARETECH in wind turbine
technology. Thanks to their support, I’ve been
able to find my feet in a demanding, rewarding
and fast growing industry - I’m loving every
minute of it!”

Leigh-Ann de Wee
We recently heard from alumnus Leigh-Ann de Wee, who has been based in Japan for the past five years
and has many interesting tales to tell. Leigh-Ann has a Diploma in Multimedia Technology which spurred an
interest in anime (Japanese animation) and manga (Japanese comics).
After graduating, she worked as a call centre agent, a research assistant
and a freelance writer for a magazine. In 2011, she joined the Japan
Exchange and Teaching (JET) programme, where graduates
from all over the world teach English at either elementary, junior or
senior high schools across Japan. One of JET’s aims is to enhance
internationalisation and promote mutual understanding between the
Japanese people and those of other nations. In 2015, there were nearly
5 000 participants from 43 countries on the JET programme.
Leigh-Ann is an Assistant Language Teacher (ALT) at a Japanese senior
high school in Niigata, on the west coast of Honshu, which is the same
island as Tokyo. It takes about two hours from Niigata to Tokyo on the
bullet train.
“Niigata is an interesting part of Japan, in summer it’s scorching hot and
in winter very cold. It’s the kind of cold that seeps into your bones with
about four solid months of beautiful white snow. I’ll never forget the first
time I saw snow. I was on my way home on the train, and was having
a tough time. The excitement of moving to a new place was waning,
reality was sinking in, I was far from my family and very few people spoke
English. And it was so cold that I thought my fingers could snap off at
any time! As the train doors opened, I noticed delicate puffs of white
drifting from the sky. I felt like Lucy stepping out of the closet into Narnia.
I’ve been in Japan for almost five years, and I still get excited about the
first snow of the year. I’m really going to miss it when I leave.
There are so many things I love about Japan but the top two are the
trains and the convenience stores. The trains are super-fast and always
on time – Metrorail could learn a thing or two here!
The convenience stores or Konbini are open 24/7 and stock everything,
including delicious hot food. If you’re feeling peckish at 3am, you can get
a Konbini sandwich, rice ball, or fried chicken.
I absolutely hate the possibility of typhoons, floods and earthquakes –
although pretty rare, natural disasters are a reality in Japan. Most times
they’re pretty mild in my area, but I can’t control my deep-seated fear of
these events.”

“There have been a few challenging
experiences but at some point you
realise that you’re much stronger
than you think you are. That’s a great
moment!”
To teach English in Japan, you must be hard working and open minded.
There is a huge culture gap. Some things considered offensive here are
not seen as such in South Africa and vice versa.
For example – when Japanese workplaces have office parties to thank
workers for working hard, one important custom is to pour beer for
your superiors and colleagues in gratitude for their hard work. At such
a party, one of my colleagues offered me some beer but my glass was
already full. So I politely refused. He bowed and excused himself but I
could see that I had upset him. I couldn’t understand why and was really
perplexed! Later, I discovered the proper thing to do in that situation
would be to first drink from your glass and then allow him to at least pour
a bit of beer into the glass thereafter. Or I could tell him that I had drunk
too much, and offer to pour him a glass instead. There are such times
when one will offend someone culturally, but it’s all a learning curve and
something to take in your stride.”
Leigh-Anne’s contract comes to an end soon and she’s not sure what
she will do – travelling, going back to university and getting a job in the
Japanese animation industry are all options. One thing’s for sure, her
time in Japan has been incredibly enjoyable and a wonderful opportunity
to learn about a different culture.
“There have been a few challenging experiences but at some point you
realise that you’re much stronger than you think you are. That’s a great
moment!”
We wish you all the best Leigh-Ann – thanks for sharing your exciting
journey with your fellow alumni.

2016 OFFICIAL
HOST VENUE

Cape Epic Seraj Abrahams
CPUT will again
take center-stage in
March 2016, when our
Wellington campus
hosts one of the stages
of the world’s most
prestigious cycling
events, the Absa Cape
Epic.
The Epic sees international
mountain-biking stars cycle over
700 km for a demanding eight
days.
Staff member and alumnus,
Etienne Joubert, a lecturer in
the School of Sport, Events,
Tourism and Hospitality will
again be racing in CPUT colours
in 2016. Exciting news is that
CPUT, along with co-sponsor,
the Professional Provident
Society (PPS) will also be
entering a development team,
made up of an alumnus and a (as

yet unidentified) rider of promise.
The lucky alumnus is Seraj
Abrahams, who completed a
BTech in Quantity Surveying in
2014.
He’s says it’s a dream come
true to be selected as a team
member for CPUT’s “Team 2”.
“Realistically, I would never be
able to get a foot in the door by
myself. But it just so happened
that a colleague who has
completed six previous Epics
heard that CPUT was working
on raising sponsorship for the
event. Being a CPUT graduate
and an avid mountain biker, I
jumped at the chance to find
out more. After applying and
completing briefings about the
whole process, a select group
of us were chosen to undergo
testing. The tests were designed

to single out those with the
requisite mental and physical
toughness to survive the rigours
of this extremely
gruelling race. After completing
the assessments, I was told
that I had been selected to
participate – and I couldn’t be
more thrilled!”
Seraj is currently a Candidate
Quantity Surveyor at the Cape
Town offices of a national
construction firm and says
the best part of his job is the
amount of responsibility he’s
been given.
“Working in construction, it
is critical to be able to work
well under pressure and meet
deadlines. I have always thrived
in high-pressure situations and
my supervisor is now able to
completely rely on me to help
him in the toughest of times. In

five years’ time I hope to have
completed all my modules and
registered as a Professional
Quantity Surveyor.
We’ll be updating you on Seraj’s
progress as he trains for the
Epic, and reporting on a new
and unique mountain bike race
series in 2016 - The Varsity
MTB Challenge. This is the first
and only official inter-varsity
mountain bike competition and
will consist of two races in July
and October.
The Varsity MTB Challenge
is designed specifically for
university alumni and current
students and all universities are
invited to compete. The race
is also open to all mountain
bike fanatics and riders are
encouraged to compete in their
alma maters’ colours, or adopt a
university.

Nelisiwe Qokweni
Neli is both an alumnus and a CPUT staffer who is continuously
upgrading her credentials.
She completed a National Diploma in Office Management Technology in 2011, a BTech:
Human Resource Development in 2014 and is currently studying a Masters in Human Resource
Management.
Neli was reluctant at first to do Office Management because of the perception that you end up
making photocopies and being “a tea lady”. By the time she’d completed a year of the course
however, she began to love the wide range of topics covered in the syllabus.
“We had very good lecturers who were extremely motivated to see us succeed. I knew I had to
work hard to pass, graduate (a big thing where I come from) and get a job. OMT gives one an
excellent grounding in fields like information administration, business administration, financial
accounting, marketing and legal practice. Students develop a good understanding of general
business principles, concepts and practices and are taught a comprehensive range of skills.
After I finished my Experiential Learning in 2010, I got a call from my lecturer who put my name
forward to work on a three months contract at CPUT’s Co-operative Education Unit. One thing
lead to another and I am now a permanent employee at the unit, working as an Administrator. I love
everything about my job, especially co-ordinating events and workshops. I also love interacting with
our industry partners - companies who host CPUT’s students for Experiential Learning.
I’ve chosen to further my studies in HR as it gives insight into managing people within an
organisation to create value and positive work experiences for employees.
Human Resource Management also explores how the proper management of employees
contributes towards organisational effectiveness. We focus on fields like organisational behaviour,
employment relations systems and processes, human resource planning, recruitment and selection,
performance management, training and development, occupational health and safety, work
organisation, and negotiation and conflict resolution - all of which give you invaluable skills as an
employee in any given industry. Studying human resource management means that you have the
opportunity to access the very latest knowledge in this field from organisational behaviour and
human resource management academics and researchers whose work has been highly influential in
shaping people management strategies and leadership practices in leading organisations.
I love my current role and my advice to new graduates (or in fact anyone!) would be to surround
yourself with positive people. Stay positive yourself and remember to generate curiosity in
everything you do. In this way, you’ll be constantly learning and growing, which is after all, the point
of life!”

I love my current role
and my advice to new
graduates (or in fact
anyone!) would be to
surround yourself with
positive people. Stay
positive yourself and
remember to generate
curiosity in everything
you do. In this way,
you’ll be constantly
learning and growing,
which is after all, the
point of life!”

2nd Chance MatriC

Rewr ite Pr oject

Finally, CPUT’s Centre for Cooperative Education doesn’t just
have sterling employees such as
Neli - they’re involved in sterling
projects too. These include the
2nd Chance Matric Rewrite
Project, a national and local
partnership aiming to help those
matriculants who opt for a second
chance to write their matric
exams. Through the collaborative
efforts of Calvin Maseko, Director
of the Advancement Department,
Jacqui Scheepers: Acting Director:
Centre for CE and WIL (ServiceLearning Unit), and Dr Karen
dos Reis from our Faculty of
Education, CPUT was successfully
awarded the tender to tutor 375
learners in preparation for their
final exams. The project is jointly
funded by the National Youth
Development Agency (NYDA)
and the Education Training and
Development Practises SETA
(ETDPSETA).

Subjects taught to the learners include
Mathematics, Physical Science, Life Sciences
and Accounting, but learners were able to
rewrite any additional subjects to maximise
their chances of tertiary education access.
Some of the educators on the project are
CPUT alumni. They are supported by Tutors
who are final year students and top achievers
selected from CPUT’s Faculty of Education.
All final exams were written at the CPUT
registered exam centre in Ravensmead.
Invigilators from the education sector and the
community were provided with training by the
project.

Scheepers says that future plans include rolling
out the project model to universities nationally
under the banner of the South African Higher
Education Community Engagement Forum.
“This project has tangible benefits for all
stakeholders involved. Our students are given
an ideal opportunity for experiential learning
and to develop critical leadership skills.

That’s it f or 2015!

Learners get a 2nd chance to get great marks
for their matric. This in turn opens up a range
of opportunities to study further and improved
access to the job market.
Educators and invigilators (especially those
who are unemployed) are given the chance
to become productive citizens while earning
an income.
CPUT project staff (Project Managers,
Project Administrator, Procurement
and Venue Administrator) develop new
skills and enhance the image of CPUT
through Community Engagement and
the development of local and national
partnerships. And the sponsors benefit from
the additional resources we’ve provided
to meet their objectives. It’s truly win-win
situation all round.
We’re so looking forward to the release of the
learner’s marks in early 2016 – we feel sure
that the marks will reflect the passion, hard
work, dedication and diligence that everyone
involved in this remarkable project has shown.”

Alumni are very welcome to contact us in the New Year.
Happy holidays to all our readers, may you have a safe, healthy
and peaceful rest.
https://www.facebook.com/cputalumni
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