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The 2019 to 2021 years showed that we are in a volatile and 
unpredictable world. Even though some of our courses were 
implementing full virtual or blended learning, the advent of 
COVID-19 fast-tracked a move to virtual learning, although 
we never thought that we would hold virtual graduations. As 
a university of technology, we need to embrace this change. 
I am grateful for the funding from the Michael and Susan 
Dell Foundation that enabled our transition to emergency 
remote learning, ensuring that no student was left behind. 

I also express my appreciation to our inaugural Convocation 
Executive for launching the Convocation COVID-19 Fund in 
2020. The Fund provided learning equipment to students 
who did not have the means to learn remotely. I thank CPUT 
suppliers, staff members, alumni and other donors who donated 
either cash or equipment to the campaign. 

As of the 2021 academic year, NSFAS no longer provides 
funding for second qualifications, including postgraduate 
certificates, postgraduate diplomas, honours, master’s and PhD 
degrees. A media statement issued by the Minister of Higher 
Education, Science and Innovation on 23 February 2022 noted 
that “Government policy prioritises funding of poor students to 
at least acquire a first qualification”. This happens at a time when 
the economy is performing poorly, with a more than 60% youth 
unemployment rate. 

Young graduates have been taking the option of remaining at 
tertiary institutions until they find employment. This creates additional expectations for us to raise 
funds to assist our students to pursue further qualifications. I am humbled by the donors who 
have continued to fund our students and I hope that we can count on their continued support.

In October 2018, I launched the Vice-Chancellor’s Prestigious Achievers Award to contribute to 
reviving the diminishing capacity to supervise postgraduate students, research and innovation 
and the transformation of the sector. I also launched the Third-Stream Income Committee 
where we collate all our efforts to generate income through third streams such as philanthropic 
donations, consultancy work and lease of facilities. I thank all CPUT departments and faculties 
that are making the effort to grow the income of the University. I thank our clients and donors 
again for their continued support of the University. 

The Fourth Industrial Revolution is not going away. In 2019, we launched our ‘One Smart CPUT’ 
decadal plan. Our Oneness and Smartness vision is to create Africa’s leading Smart University 
of Technology, globally renowned for innovation, with graduates that shape a better world for 
humanity. I invite the funding community to join our One Smart CPUT journey. We don’t need to 
predict the future; we do need to create the future.

PROF CHRIS NHLAPO   |   Vice-Chancellor and PrincipalM
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Our Oneness 
and Smartness 

vision is to 
create Africa’s 
leading Smart 
University of 
Technology, 

globally 
renowned for 
innovation, 

with graduates 
that shape a 

better world for 
humanity. 
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Firstly, let me thank the donors of the University who funded our students 
facing financial difficulties. More than 85% of the income raised by the 
University directly benefitted CPUT students. We also thank donors who 
funded our research and community engagement projects. I trust that our 
donors will continue to be happy in our midst and continue to invest in the 
work of the University.

Although there was an increase in the income raised in the 2021 academic year 
compared to 2020, the income raised was 25% less when compared to 2019. This 
is attributed to the impact of COVID-19 on the economy and the way we conduct 
our business. Funding income decreased sharply from R163 million in 2019 to 
R118 million in 2020. When COVID-19 hit, the government put the country into a 
heavy lockdown in March 2020, only allowing essential workers to continue with 
their pre-COVID working conditions. Besides losing revenue, many companies 
shut down and the University lost many donors in the process. The hospitability 
and entertainment industry has still not recovered from the pandemic. Many 
organisations were not prepared to work remotely. This resulted in many donors 
delaying funding us, not conducting their normal project visits and not effectively 
adjudicating funding applications. 

Happily, the income received between 2020 and 2021 shows that the economy 
is starting to acclimatise to working remotely. We anticipate that the income will 
increase year to year. 

Nevertheless, matching the R163 million raised in 2019 might be a tall order, given 
the lingering impact of the pandemic. However, it seems to be a reasonable target 
for the University to raise at least R134 million, which is an average annual income 
for the three years. 

Ten of the 26 universities in South Africa participated in the Annual Survey of 
Philanthropy in Higher Education (ASPIHE) survey in 2019. The 2020 ASPIHE 
report on South Africa notes that R483 million was raised from international donors 
by 10 universities in the 2019 academic year. The ASPIHE survey reported the 
international donor community contribution in three categories: multi-lateral, bilateral 
and non-profit and charitable organisations (such as foundations and trusts). There 
is room for growth for CPUT in all categories of international funding although we 
are challenged by the lack of a dedicated fundraiser for the international sector. 
This highlights the relationship between the amounts raised and the number of 
human resources in the fundraising office. The ASPIHE 2020 report notes that one 
university that has 40 staff members in its fundraising office raises over R400 million 
per annum. This university spends 50c for every R1 raised. The 10 universities 
that participated in the survey have an average of 13 staff members involved in 
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fundraising at an average expenditure ratio of 16c for 
every R1 raised. Another university that has four staff 
members in their fundraising office raised R15,2 million 
in 2019 and spend 2c for every rand raised. CPUT, which 
has 10 human resources, spends 3c for every R1 raised 
and must be commended for maintaining the impressive 
expenditure ratio. 

CPUT continues to experience low levels of alumni 
participation in fundraising drives. Even though CPUT is 
the largest university in the Cape region (the combined 
Western, Northern and Eastern Cape), with over 34 
000 students enrolled per annum, the University’s level 
of alumni funding is very low compared to its three 
neighbouring universities in Cape Town. This might be 
attributed to the employability and socio-economic 
situation of the graduates of the University. Most of 
the students of the University are from economically 
disadvantaged backgrounds. A survey conducted by 
the Advancement Department in 2021 found that 54% 
of CPUT’s graduates of the 2018 to 2021 period were 
unemployed. 

I express my appreciation to students who responded 
swiftly to advertised bursaries and other opportunities 
presented by our donors. Unfortunately, many students are disadvantaged by delays in 
promised funding, especially by government departments or state-owned entities. The 
collective amount owed is substantial and we commend our students for being patient 
whilst we follow up on the promised funding with donors. We urge our donors to pay 
the funding on time. Donor funding plays a very critical role in the transformation agenda 
of the country. Many of our students are from destitute backgrounds and heavily rely on 
funding from our donors.

Lastly, I would like to thank the staff members of Advancement and colleagues within the 
University who are involved in fundraising. Fundraising is very challenging yet rewarding 
work, especially when the student sends a ‘thank you’ email or graduates through our 
efforts. The hard work of the fundraising colleagues is highly appreciated and we hope 
that this University will continue to count on every effort from colleagues.
I thank you.

CALVIN MASEKO  |  Director: Advancement 
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Allow me, on behalf of the leadership collective of CONVEX 
to convey our warmest greeting to you, the members of 
the CPUT convocation. It gives me great pleasure to 
address you and give a status update on the activities and 
programmes we have embarked upon since the beginning 
of our tenure on 7 September 2019. 

Before I zero into the activities and programmes that we 
have conducted, it would be remiss not to highlight the fact 
that convocation is a creature of statutes that is established 
in terms of section 51 of the CPUT institutional statutes. The 
statutes provide the governance framework for the constitution 
of convocation that delineates its objectives, powers and 
functions.

FUNDRAISING 

The first activity we embarked upon in relation to fundraising 
was to establish the CPUT Convocation COVID-19 Fund, a joint 
venture between convocation and the Office of Advancement. 

We launched the COVID-19 fundraising campaign in May 2020. 
Firstly, we requested the members of convocation, CPUT staff, 
students and the general public to support the campaign 
by sending an SMS with the words “covid fund” to 35525. 
Secondly, donors could send cash donations to a dedicated 
institution bank account. 

In the 2020 academic year, we raised a total amount of R396,993, which included both cash 
and in-kind donations. The Financial Aid Department assisted us to screen and identify needy 
students who were provided with bursaries and laptops. 

In the 2021 academic year, we continued with our fundraising initiatives and managed to raise 
R200,000 for bursaries. In this regard, we also partnered with the Department of Retail Business 
Management to assist 30 unemployed graduates with placement in a SETA graduate placement 
project for 12 months. The rand value of this initiative was R1,920,000 which included monthly 
stipends of R5,000 to the graduate interns and 5% allocated for the administration of the whole 
project. The rand value of our initiatives during the 2021 academic year was R2,120,000. 

In 2022, we received bursaries to assist students to the value of R220,000 and are still engaging 
about other ways to ensure that we keep fundraising and assisting as many students as we 
can. We have also taken the initiative to make convocation blazers as part of our fundraising 
efforts. 

We have raised R2,736,993 in cash and kind since we took office in September 2019 and are 
continuing with our efforts for the remainder of our term. I thank you.

SAZISO MATIWANE  |  Convocation President 
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“The human spirit 
is as expansive as 
the cosmos. This is 
why it is so tragic 
to belittle yourself 
or to question your 
worth. No matter 
what happens, 

continue to push 
back the boundaries 
of your inner life. The 
confidence to prevail 

over any problem, 
the strength to 

overcome adversity 
and unbounded hope, 
all reside within you”                                                         

– Daisaku Ikeda
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The 2nd Chance Matric 
Rewrite is a national and 
local partnership aimed 
at helping matriculants 
to improve their matric 
results by rewriting 
subjects. The 2nd 
Chance programme was 
launched in 2015, with 
375 learners, sponsored 
by the National Youth 
Development Agency and 
the Education Training 
and Development 
Practices SETA. In 2016, 
the Chemical Industries 
Education and Training 
Authority came on 
board and sponsored 
50 learners specifically 
for Mathematics and 
Physical Science. In the 
last few years, CPUT 
has been funding the 
programme and, to date, 
more than 2 000 learners 
from all over South Africa 
have improved their 
matric subject marks 
through the programme.

CPUT gives second chance 
to basic education learners
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Subjects taught include Mathematics, Physical Science, Life Sciences, 
English First Additional Language, Mathematical Literacy and Accounting, 
but learners were able to rewrite any other subjects in the CPUT exam 
centre to maximise their chances of tertiary education access. The 
classes are conducted on Saturdays at CPUT’s Bellville Campus. Some 
of the educators in the project are CPUT alumni. They are supported by 
tutors who are final-year students and top achievers selected from CPUT’s 
Faculty of Education as well as the Faculty of Applied Science. CPUT is 
registered as a matric examination centre with Umalusi and endorsed by 
the Western Cape Education Department (WCED) and the Department 
of Basic Education. In 2018, CPUT was the largest exam centre in the 
Western Cape, and probably in the country, with over 520 people writing 
their exams at the CPUT exam centre. CPUT’s exam centre has hosted 
examinations since 2015 without any irregularities and is highly regarded 
by the WCED as an example of best practice. 

This project has tangible benefits for all stakeholders involved. Learners 
get a second chance to improve their marks. This in turn opens a range 
of opportunities to study further. Educators and invigilators (especially 
those who are unemployed) are given the chance to become productive 
citizens while earning an income. Invigilators receive training and one 
former invigilator, Vuyo Mhlontlo, has progressed to become the Project 
Coordinator of the project.

The 2nd Chance has become very popular with CPUT staff members 
and alumni of the University. Some ‘insourced workers’ have used the opportunity to 
complete their matric and other staff members and alumni of the University have enrolled 
their children in the programme. Unlike the national government’s 2nd Chance Project, 
where learners are expected to download learning material online and study on their own 
without getting lessons and continuous assessment, CPUT’s 2nd Chance programme 
offers contact learning. 

Ms Kanya Malgas was one of the learners who enrolled in the programme after failing 
matric twice before, passed matric and gained entry to the University. She has since 
graduated thrice from CPUT, achieving her Diploma in Sports Management in 2018, a 
Bachelor of Technology in Sports Management in 2019 and an Advanced Diploma in 
Project Management in 2021. 

Jacqui Scheepers, the Manager of the 2nd Chance programme and the Service-
Learning and Civic Engagement Unit, says that plans include more academic disciplines 
in the tutoring and learner support programme. “This project has tangible benefits for all 
stakeholders involved. One of our learners improved her Maths and Science marks and 
enrolled for medicine at the University of Free State,” said Ms Scheepers. 

This project 
has tangible 

benefits for all 
stakeholders 

involved.                 
One of our 
learners 

improved her 
Maths and 

Science marks 
and enrolled                 

for medicine at 
the University               
of Free State.
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Advancing the transformation 
agenda at CPUT

Transformation is one of the cross-cutting 
pillars of CPUT’s ‘One Smart Vision 
2030’ Strategy and the Vice-Chancellor 
scorecard in ensuring a transformed 
African university. The CPUT Advancement 
Directorate is assisting the Vice-Chancellor 
to sustain and fulfil his transformation 
mandate in line with the White Paper 3 
on Transformation in Higher Education, 
which requires universities “To develop and 
implement funding mechanisms in support 
of the goals and transformation agenda of 
the national higher education plan” (DoE, 
1997: 1.27).

Despite the unfolding COVID-19 pandemic 
interwoven with an existing socioeconomic 
context of poverty and deep, unsustainable 
inequalities in the higher education landscape, 
the CPUT Advancement Directorate 
is continuing to support the CPUT’s 
transformation mandate through various 
initiatives across the University.

Key among these is the support of the 
transformation component of the Vice-
Chancellor’s Office to ensure that the Vice-
Chancellor leads, monitors and oversees 
transformation across the University as the 
Chief Accounting Executive. The Advancement 
Directorate has also made it possible to support 
the Vice-Chancellor through dedicated human 
resource support to ensure the sustainability 
of transformation that delivers real benefits to 
students and staff. 

The support included key effective deliverables to 
enhance ‘oneness’ and smartness’ through the 
following initiatives:

• Prioritisation of gender-based violence 
(GBV), which includes the VC’s HeForShe 
Ambassadors Programme to engage men in 
fighting the scourge of GBV.

• In collaboration with UN Women, the 
Advancement Directorate ensured that 
CPUT was the first university in South 
Africa to pilot and institutionalise the “VC’s 
Think-Tank on Gender Equality and Women 
Empowerment”.

• Enhancing the realisation of ‘oneness’ by 
enhancing human resource assistance 
to support Diversity, Equity, Inclusivity 
and Belonging” (DEIB) through survey 
coordination.

The next project will include the involvement 
of alumni in ‘transformative remodelling of our 
students to ensure that our graduates are socially 
responsive and respect human rights within our 
diversity in terms of race, gender, class, disability, 
language, socio-economic conditions and related 
identities.

The Advancement leadership is doing a sterling 
job of enhancing transformation by using 
financial inclusion, to enhance student support, 
scholarship of teaching, research and community 
engagement across the University.

NONKOSI TYOLWANA  |  Director
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The Advancement 
leadership is 

doing a sterling 
job of enhancing 
transformation 

by using financial 
inclusion, to enhance 

student support, 
scholarship of 

teaching, research 
and community 

engagement across 
the University.
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The purpose of this award is to financially aid CPUT students, who have achieved excellent 
results throughout their academic studies and embody CPUT’s graduate attributes, to complete 
their master’s and/or doctoral studies. The awardees must not have been found guilty of any 
misconduct or unethical conduct at the University or by a court of law. 

The programme has funded 30 students since its launch in October 2018. Of the 12 students who 
were funded in 2021, eight were female, contributing to the transformation agenda of the country. 
Preference for funding is given to Vice-Chancellor’s Medallists and thereafter Dean’s Medallists and 
other students who are financially needy and demonstrate the CPUT graduate attributes. The doctoral 
students are awarded R120,000 per year for three years and the master’s students receive R100,000 
for two years, depending on good academic progress. The award supports the cost of tuition, 
accommodation and logistics associated with research data collection, travelling costs during the 
presentation of research papers and experimental work. 

Research topics of past awardees have included diverse subjects such as desalination, recycling and 
upcycling, and artificial intelligence. These research topics are directly contributing to the Sustainable 
Development Goals, in addressing the shortage of water and the growing pollution of the African 
continent and the globe. 

Vice-Chancellor’s Prestigious 
Achievers Awards

CELEBRATING EXCELLENCE: The Vice-Chancellor’s Prestigious Achievers Awards help academically remarkable students to fund 
their postgraduate studies and provide additional mentoring and support to enable them to complete their qualifications within time.
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CPUT provides 
STEM support to 
school learners
CPUT has been involved in Mathematics and Science 
support to high school learners for over a decade, 
especially learners from local communities such as 
Philippi, Mfuleni, Ravensmead, Khayelitsha and Langa. 

The status of Mathematics and Science education in 
South Africa has been declining according to results 
reported by the Trends in International Mathematics and 
Science Study (TIMMS) and the Department of Basic 
Education, which show that South African learners are 
underperforming. The TIMMS reports show that only 
50% of Grade 1 learners will reach Grade 12, and only 
12% will enter tertiary education. Moreover, the DBE’s 
Annual National Assessment paints a similar picture of 
underperforming Mathematics and Science learners in 
South Africa. The outbreak of COVID-19 continues to 
disrupt learning.

Towards the end of 2019, CPUT conducted a pre-
project survey on implementing an on-campus Science, 
Technology, Engineering and Mathematics (STEM) support 
programme for schools near the University. Grade 9 to 12 
learners from eight to twelve schools near CPUT’s Bellville 
campus (1322 learners in total) participated in the survey. 

The survey confirmed a great need for Mathematics and 
Science support. Most parents in these communities 
cannot afford private tuition for their children. Sixty-
two percent (62%) of the learners expressed interest in 
additional Mathematics and Science support and 24% in 
Physical Sciences. 

A volunteer group of CPUT lecturers and students 
provides extra Mathematics, Science and Engineering 
lessons. Schools that do not have science labs bring their 
learners to the CPUT labs to conduct their experiments, 
enhancing learning. 

Prof Chris Nhlapo says: “As the Vice-
Chancellor, I receive several requests 
from academically excelling students 
and staff to fund their studies. I 
have therefore decided to formalise 
the process of assisting these 
students through the establishment 
of the Vice-Chancellor’s Prestigious 
Achievers Award. This is my small and 
humble contribution to stimulating 
postgraduate studies at CPUT, building 
the next generation of academics and 
transforming the sector. I am grateful 
to Mauerberger Foundation for its 
contribution to the programme. I 
promise we will not disappoint them. 
I am proud that we now have four 
graduates in the programme, two 
doctoral and two master’s graduates. 
Their research output responds to the 
challenges of our continent. I hope 
that they will continue the relationship 
with us as alumni of the programme, 
and mentor others who will be starting 
with the programme. I am grateful 
to our inaugural chairperson, Prof 
Janet Condy, who diligently led the 
programme since its launch until her 
retirement in 2021.”

The programme has 
funded 30 students since 

its launch in October 2018. 
Of the 12 students who 

were funded in 2021, eight 
were female, contributing 

to the transformation 
agenda of the 

country. 
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The MDASat (Marine Domain Awareness) constellation 
has two main priorities, namely the ocean economy 
and healthcare, and has been mandated by the 
Department of Science and Innovation to enhance 
South Africa’s ocean sovereignty. Operation 
Phakisa, a fast-track implementation of the National 
Development Plan, focuses on effective marine 
domain awareness. The Software Defined Radio 
payload being used in the mission aims to enhance 
the security and protection of South Africa’s 
marine resources. MDASat follows the successful 
development, launch and operation of ZACUBE-1 
(TshepisoSat) and ZACUBE-2. A suite of commercial 
CubeSat parts has also been developed by CPUT 
engineers to be used on the satellites.

CPUT’s Acting Chief Engineer on the project, Nyameko 
Royi, said increased visibility from space by more nations 
bodes well for all. “This mission would mark the first 
constellation of satellites developed and designed in 
Africa. The more we get people involved in space, the 
better. The more data we extract from space, the better 
for the world. This is a significant milestone for CPUT and 
South Africa,” he says.

Dean of the CPUT Engineering and Built Environment 
Faculty, Prof Marshall Sheldon, said the MDASat launch 
is the latest development in a long timeline of space 
engineering events at the University that began in 2008.

“Each successful development and launch is a paradigm 
shift away from the traditional space industry norms and 
we are proud to be at the centre of that. Attracting more 
undergraduate and postgraduate learners to careers in 
space science will ensure we can continue celebrating 
future successes,” she says.

MDASat KEY SPECIFICATIONS

The first three satellites of the MDA 
constellation carried an upgraded 
AIS receiver payload from ZACube-2 
capable of:

• Over-the-air upgrades: This means 
software can be developed and 
uploaded to the orbiting satellite 
when ready.

• Raw data: The payload captures 
raw data and enhances the 
opportunity for diagnostic testing 
on signal interference and decoding 
messages.

• Long Range AIS: These are two 
specific channels to be used as 
uplinks for receiving AIS messages 
by satellite.

• More effective messaging scheme: 
The first-generation payload was 
limited in how it could save data 
and have it extracted by the ground 
station. The enhanced data interface 
will optimise the use of the data 
transmitter’s bandwidth.

These enhancements pave the way for 
the future MDASat-2’s development 
and launch and minimises the risk of 
damage to the current payload. SpaceX, 
the company founded by SA-born 
entrepreneur Elon Musk, launched the 
constellation on 13 January 2022 at 
17:25 local time (10:25 in Florida).

CPUT launches 
third satellite 

On 13 January 
2022, CPUT 

launched its third 
satellite mission 
into space from 
Cape Canaveral 

launch site 
in the USA.
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South African Renewable Energy 
Technology Centre (SARETEC)

SARETEC is the first national renewable energy technology centre in South Africa. SARETEC 
expedites specialised industry-related and accredited training for the entire renewable energy (RE) 
industry, including short courses and workshops. 

SARETEC is a state-of-the-art RE training facility that offers an accredited qualification for Wind Turbine 
Service Technicians (WTST). The training qualifies WTSTs to do maintenance, troubleshooting and repair 
of wind turbines in the South African wind energy industry. As a BZEE Academy network training partner, 
SARETEC can also offer some of the suite of courses from this industry-recognised German academy. 
Both these internationally-recognised qualifications are offered full-time and as modularised short courses.

The BZEE Wind Technician qualification 
requires completion of the following modules:
• Health & Safety
• Wind Turbine Electronics
• Wind Turbine Mechanics
• Hydraulics
• Rotorblade
• Transport
• Wind Energy Technology
• Operations Management
• Support.

SARETEC is a Global Wind Organisation 
(GWO)-certified training facility, is ISO 9001 
certified, and has positioned itself to offer the 
GWO Basic Safety Training (BST) and Basic 
Technical Training (BTT) certifications. GWO 
has developed a standard package for BST 
and SARETEC subscribes to the following:
• First Aid
• Manual Handling
• Fire Awareness
• Working at Heights.
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Technology stations 
are open to the public 
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The Technology Stations Programme (TSP) was established to enable Universities of Technology 
(UoT) to provide technology development services to small and medium enterprises (SMEs). You 
can walk into the station with your idea and our experts can help you develop it from research to 
prototype.

THE TIA ADAPTRONICS 
ADVANCED 
MANUFACTURING 
TECHNOLOGY LABORATORY 
(ADAPTRONICS AMTL)

Adaptronics AMTL has the following 
technology competencies and offerings:

• Adaptronics technology;
• Automotive technologies;
• Ocean engineering; 
• Universal design.

Services include improving production 
flexibility and training to SMMEs.

AGRIFOOD TECHNOLOGY STATION (ATS)

ATS offers a wide range of services that can assist food and 
related companies to develop, enhance and maintain safe, 
efficient and cost-effective food production and processing, 
such as a pilot plant with different processing areas for 
baked goods, meat products, beverages, chocolates & 
sweets, spray drying & extrusion, and also general heat 
processing and drying.

TECHNOLOGY STATION IN CLOTHING 
AND TEXTILES (TSCT)

The TSCT was established to provide support to the 
clothing and textile industry to become more competitive 
and innovative. The following specific services are provided 
to the clothing, textiles and related sectors:

• Manufacturing advisory services;
• Technology support centre;
• Product testing and analysis;
• Human capital development;
• Product development;
• Smart organisation;
• Research.

Did you know?
CPUT has four technology 

transfer stations. 
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DONATIONS INCOME 
2019 Donations Income   R 163 144 320.74 
2020 Donation Income   R 118 580 203.47
2021 Donations Income   R 123 685 428.22 

TOP 10 DONATIONS FOR 2021 Donations total

Finance and Accounting Services Sector Education and Training Authority 14 232 671

BANKSETA 12 054 232

Mining Qualification Authority 9 179 911

Services Sector Education and Training Authority 8 277 220

Wholesale and Retail Sector Education and Training Authority 7 857 274

Construction Education and Training Authority 7 058 991

Chemical Industries Education and Training Authority 4 908 000

Safety and Security SETA 4 159 792

Education, Training and Development Practices Sector Education and 
Training Authority

3 604 592

Freddy Hirsch 3 394 145

DONATIONS INCOME

2019 Donations Income: R 163 144 320.74 

2020 Donation Income: R 118 580 203.47

2021 Donations Income: R 121 547 040.22 

TOP 10 DONATIONS FOR 2020 Donations total

Construction Education and Training Authority 19 376 094

Education, Training and Development Practices Sector Education and 
Training Authority

12 321 584

Finance and Accounting Services Sector Education and Training Authority 9 079 869

Insurance Sector Education and Training Authority 7 624 500

Mining Qualification Authority 6 348 999

Fibre Processing and Manufacturing Sector Education and Training Authority 3 770 000

Michael & Susan Dell Foundation 3 544 552

Afrox 2 241 772

KRONES Southern Africa (Pty) Ltd 2 200 000

ABSA Group 1 745 868
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TOP 10 DONATIONS FOR 2019 Donations total

Wholesale and Retail Sector Education and Training Authority 24 072 145

Services Sector Education and Training Authority 15 714 244

Western Cape Department of Health 15 159 908

Energy and Water Sector Education and Training Authority 11 893 920

Construction Education and Training Authority 10 719 389

Mining Qualification Authority 5 967 319

Safety and Security Sector Education and Training Authority 5 900 904

Health and Welfare Sector Education and Training Authority 5 553 300

Local Government Sector Education and Training Authority 4 671 456

Department of Public Works and Infrastructure 4 487 871

SECTOR Donations total

GOVERNMENT 96 976 176

CORPORATE 15 440 448

FOUNDATION & TRUST 7 204 592

INTERNATIONAL 2 662 397

NGO 1 380 295

INDIVIDUAL 21 518

2021 FUNDING SUMMARY 

Our sincere thanks go out to all our many regular donors as well as new donors 
who have recently become part of the CPUT donor community.
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Abagold

ABSA Group

Ackermans

ADEPT

AECOM SA

African Maritime Solutions (Pty) Ltd

AFRIMAT

Afrox

Aid Renewables Pty Ltd

Ambatovy

Angle Orange

Anglo Platinum

Aspen Pharmacare Holdings

Bassair Aviation

BBI Solutions

Cambridge University Press South Africa (Pty) Ltd

Cape Town Sailors’ Home

Career Wise

Ceres Fruit Juices

Cheadle Thompson & Haysom Inc. 

Chef's Connection

Clotex Projects

Coca Cola South Africa

Coca-Cola Canners of South Africa

Connect-mi (Pty) Ltd

De Beers Marine

DigiBlu

Donaldson Filtration Systems (Pty) Ltd

Econo-O-Loo

Elcarbo Industrial Suppliers

Engen Petroleum Limited

Environ Distribution SA

ETSE Electronics

Eurocon

Freddy Hirsch

Garden Cities

GE South Africa Pty Ltd

Global Medical Safety and Risk Solutions

Globeleq South Africa Management Services (Pty) Ltd

Golden Arrow Bus Services (Pty) Ltd

GrandWest Casino & Entertainment World

Group Five

Harmony Gold Mining Company Limited

Haw & Inglis Group

HG Travelling Services

Howden Africa Holdings 

Ikapadata

Irvin & Johnson

IT Exchange

Jacobs Clean Energy SA (Pty) Ltd

KRONES Southern Africa (Pty) Ltd

Liquid Intelligent Technologies

Logicalis

Marriott International

Master Builders Association

Mcaciso Stansfield Inc

Metrorail

Mitchell Du Plessis Projects (Pty) Ltd

Mosebo Networks

Mr First Aid (Pty) Ltd

Mulilo

MultiChoice Africa

Namakwa Sands

National Metrology Institute of South Africa

Novus Print

NSP Consultants

Numsa Investment Company

Ogilvy South Africa

Old Mutual

Optimi Workplace (Pty) Ltd t/a Media Works

Oude Molen Distillery

Peninsula Beverages Company (Pty) Ltd

PERI - Research Institute Unit

Petroleum Oil & Gas Corporation of SA (Pty) Ltd

Pick n Pay

Pienaar Brothers

Pioneer Foods (Pty) Ltd

Planning Partners
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CORPORATE

Power Construction

Public Investment Corporation

Rapport

Red Bull SA

Revel Fox & Partners

RS Components SA

Rumdel Construction (Cape) (Pty) Ltd

Sappi Limited

SASOL

Schindler Lifts SA (Pty) Ltd

Sea Harvest Corporation (Pty) Ltd

Seatrain

Shani Yake Pty Ltd

Silver Stone Trading (PTY) Ltd

Simba

South African Forum of Civil Engineering Contractors

South African Honeybush Tea Association

Sozo Food

Stabilid Cape Construction (Pty) Ltd 

Standard Bank of SA

Stone Three Mining Solutions (Pty) Ltd

Supersport International (Pty) Ltd

SW Security Solutions SA (Pty) Ltd

Sweet-orr

Syntell (Pty) Ltd

The Construction Co.

Timaru Fishing

Totalgaz Southern Africa (Pty) Ltd

Toyota South Africa Motors (Pty) Ltd

Tracker

Trencor (Pty) Limited

Truworths Limited

Tsogo Sun

Umzali Civils

Un-framed

Varian Medical Systems, Inc.

WBHO Construction

WorldWide Information Services

Zutari

Abe Bailey Trust

Ackerman Family Educational Trust

Africa Foundation Trust

Albert Wessels Trust

Andreas & Susan Struengmann Foundation

Athlone Fund Trust

Beets Foundation

Carl & Emily Fuchs Foundation

Charles Stewart Mott Foundation

Colin Gohl Scholarship Fund

EJ Lombardi Trust

Feenix Trust

FEM Humphries Will Trust

Hoskins Consolidated Investment Foundation

iGen Education Trust

Jack & Ethel Goldin Foundation

JB Marks Education Trust Fund

Johan & Gaynor Rupert Foundation

Lily Ashton Educational Trust

Mauerberger Foundation Fund

Michael & Susan Dell Foundation

Motsepe Foundation

National Film & Video Foundation

Personal Trust International - Garlicks Centenary Trust

Shaping Futures Foundation

Sheila Brand Educational Trust

SIOC Community Development Trust

Studie Trust

Rössing Foundation

South African National Zakah Fund (SANZAF)

Tshikululu Group

FOUNDATIONS AND TRUSTS 
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Agricultural Research Council

Armscor (Armaments Corp of SA Ltd)

BANKSETA

Bitou Municipality

Breede Valley Municipality

Cape Winelands District Municipality

Chemical Industries Education and Training Authority 
(Cape Town)

City of Cape Town

City of Mbombela

Construction Education and Training Authority

Council for Scientific and Industrial Research

Culture, Arts, Tourism, Hospitality and Sport Sector 
Education and Training Authority

Department of Agriculture, Land Reform and Rural 
Development

Department of Environment, Forestry and Fisheries 

Department of Home Affairs

Department of Human Settlements

Department of Justice and Constitutional Development

Department of Labour

Department of Public Works and Infrastructure

Department of Science and Technology

Department of Trade, Industry and Competition

Department of Transport

Department of Water and Sanitation

Drakenstein Local Municipality

Eastern Cape Department of Health and Welfare

Eastern Cape Department of Public Works

Education, Training and Development Practices Sector 
Education and Training Authority

Energy and Water Sector Education and Training 
Authority

Eskom 

Fibre Processing and Manufacturing Sector Education 
and Training Authority

Finance and Accounting Services Sector Education and 
Training Authority

Food and Beverages Manufacturing Industry Sector 
Education and Training Authority

Health and Welfare Sector Education and Training 
Authority

Insurance Sector Education and Training Authority

Iziko Museums of South Africa

Kwazulu-Natal Department of Health

Local Government Sector Education and Training 
Authority

Manufacturing, Engineering and Related Services 
Sector Education and Training Authority

Media, Information and Communication Technologies 
Sector Education and Training Authority

Medical Research Council

Mining Qualification Authority

Mpumalanga Department of Education

Municipal Infrastructure Support Agent

National Health Laboratory Services, Kimberley

National Manpower Development Secretariat, Lesotho

National Youth Development Agency 

Northern Cape Premier's Education Trust Fund

Office of the Premier, Eastern Cape

Office of the Premier, Western Cape

Parliament of the Republic of South Africa

Public Service Sector Education and Training Authority

Rheinmetall Denel Munition (Pty) Ltd

Safety and Security Sector Education and Training 
Authority

Services Sector Education and Training Authority 

South African Reserve Bank

South African Agency for Science and Technology 
Advancement

South African National Biodiversity Institute 

South African Navy

South African Revenue Service

GOVERNMENT
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GOVERNMENT

South African Social Security Agency

South African Weather Service

State Information Technology Agency Pty (Ltd)

Stellenbosch Municipality

Technology Innovation Agency

Transnet

Transport Education Training Authority

Water Research Commission

Western Cape Department of Agriculture

Western Cape Department of Cultural Affairs and Sport

Western Cape Department of Economic Development and Tourism

Western Cape Department of Human Settlements

Western Cape Department of Local Government

Western Cape Department of Transport and Public Works

Western Cape Education Department

Western Cape Government Department of Community Safety

Western Cape Government Department of Health and Wellness

Wholesale and Retail Sector Education and Training Authority

Cranfield University

Edulink

Embassy of France

Emerald Publishing Limited

European Union

French National Research Institute for Sustainable Development

Global Environment & Technology Foundation

Gabonese Republic

Namibia Students Financial Assistance Fund

Society of Toxicology

The Hague University of Applied Sciences

UN Women – South Africa Multi-Country Office

INTERNATIONAL

Catherine Cloete

Marilyn Cloete

Susan Coetzee

Johannes Cronje

Shahied Daniels

Rushnah Davids

Khumo Maphumulo

Ramatsemela Masango

Calvin Maseko

Thembisile Molose

Helena Pietersen

Lilian Slinger

Kalvin Whittles

INDIVIDUAL 

Asset

Cape Higher Education Consortium

Solidariteit Helpende Hand

South African Rooibos Council

Southern African Grain Laboratories NPC

NGO



 +27 21 460 3389
 +27 86 778 0005
 Room 5.1, Fifth Floor

 Administration Building
 Keizersgracht and Tennant Street
 Zonnebloem, Cape Town

 advancement@cput.ac.za

Contact us

Alumni and individuals may:
• make an online donation;
• download and sign a pledge form;
• join the My School Card campaign;
• make a bequest in their wills.

All donations to CPUT are tax-deductible. Donors can claim Broad-based Black 
Economic Empowerment scorecard points for their donations, as well as request 
naming rights to funded projects.

Ways of giving to CPUT 
Governments, trusts, foundations and corporates may:
• fund bursaries;
• fund a community engagement programme;
• fund research;
• fund an infrastructural project.


