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CHAPTER 1: GENERAL PROVISIONS 

1. PREAMBLE  

i) We, the students of the Cape Peninsula University of Technology (hereinafter 

called “the University”), emerging from diverse cultural, religious, political and 

economic backgrounds, in recognising the imbalances of the higher education 

landscape in our past; commit ourselves to a democratic higher education system, 

which does not display any racial or gender discrimination, and to a democratic 

spirit, as espoused in the Constitution of the Republic of South Africa.  

ii) We recognise the concrete and progressive foundation laid by our predecessors in 

the struggle for the transformation of higher education and the betterment of 

student life; We are indebted to the material and non-material commitment of 

our parents, communities, government, taxpayers and all societal stakeholders 

whose unwavering commitment to higher education is an inspiration in our quest 

for educational success.  

iii) Further, we, accept that we are a primary stakeholder in the University 

community that is comprised of multiple stakeholders.  We therefore share the 

responsibility, with other stakeholders, of actively deciding on our University’s 

policies and priorities. 

iv) We, hereby organise ourselves into a student representative body (hereinafter 

called “the SRC”) duly influenced by the Constitution of South Africa and 

supported by the Higher Education Act that gives life to the University statutes 

and the Council of the University. We therefore, through our freely and fairly 

elected representatives, adopt this document as the Constitution of the students 

of the Cape Peninsula University of Technology The Students’ Representative 

Council is committed to exemplary student leadership in defining the African 

Century. In realising that our obligations as members of our community comes 

before our obligations as students, we commit ourselves to – 
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 promote and reinforce the vision, mission statement, strategic plan and 

value system as well as the codes of conduct of the Cape Peninsula 

University of Technology;  

 promote and protect the principles entrenched in the Bill of Rights, 

Chapter 2 of Constitution of the Republic of South Africa, Act 108 of 

1996; 

 acknowledge the principles, values and provisions of the Higher 

Education Act 101 of 1997 as amended and the Institutional Statute of 

the Cape Peninsula University of Technology;  

 articulate the aspirations of students within the Cape Peninsula 

University of Technology co-operative governance structures including 

the Council, Senate and Institutional Forums; 

 fully committed to the principles of equal treatment of all, 

notwithstanding the nationality of students; 

 strive for academic excellence and promote equality of opportunity 

through efficient and transparent student leadership; 

 create a culture of learning; 

 create a student-friendly environment at our institution; 

 play a maximum role in socio-economic development, regionally and 

nationally; 

 inculcate a spirit of unity and coherence amongst students; 

 advocate  the realising of a community that displays no racial, gender or 

tribal discrimination, but which accommodates all, irrespective of 

religion, creed or political opinion;  

 uphold principles of transparency, accountability, responsiveness and 

participation in the student community; 

 establish a Student Representative Council that is democratic and 

derives its powers and legitimacy from the student body it serves, and 
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which honours those who have suffered in the democratic 

transformation of our institution;  

 strive for social redress, increased access, and active transformation 

within the Cape Peninsula University of Technology and the broader 

society; 

 affirm the principle of linguistic plurality and at the same time, subscribe 

to the language policy of the University; and 

 respect differences that arise from socio-economic status, race and 

gender, and adhere to the principles of proportionality. 

 

1.2. We view University Education as: 

 
i) a foundation for a literate society which has mastery over itself and its 

environment; 

ii) a tool for breaking the chronic cycle of poverty, disease and ignorance endemic in 
our society; 

iii) an avenue for community development, intellectual progress and economic 
regeneration of society; 

iv) conferring a leading edge to African people in a globally competitive world. 

 
 

1.3. We view student leadership as: 
 

i) an expression of being inter-accountable to our fellow students and as a practice 
in good governance; 

ii) a means to inspire fellow students to higher levels of excellence in academia and 
other diverse activities on campus; 

iii) an indispensable learning curve and a preparatory phase for higher societal 
responsibilities which we will assume upon completion of our studies; 

iv) an affirmation of our inherent potential for self-awareness, self-direction and self-
enhancement. 
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1.4. FOUNDING PROVISIONS 

 

1.4.1. Name and status 

The name of the student representative body shall be called the Student 

Representative Council (SRC) of the Cape Peninsula University of Technology, 

hereinafter referred to as the SRC and such  SRC shall comprise the Central SRC 

and Faculty SRCs. 

 

1.4.2. Legal status 

i) The Student Representative Council shall derive authority from section 35 of the 

Higher Education Act 101 of 1997 as amended, the Statute of the Cape Peninsula 

University of Technology, this Constitution and other relevant University policies.  

ii) The SRC is not a legal entity and is, as such, not the bearer of its own rights and it 

cannot sue or be sued in its name. The University Council recognises the SRC as 

the body that students have elected to represent their general interests Any 

amendments to the SRC Constitution and the SRC Rules must be ratified by. 

Council.  

iii) The application of this Constitution shall be binding to the Student Representative 

Council, student structures and Student Community and shall be limited to the 

coordination and regulation of student matters and interests. 

iv) The Student Representative Council shall have no political affiliation. 

v) The Constitution shall apply to all campuses, to all students and to Affiliated 

Student Organisations of the Cape Peninsula University of Technology.  

vi) Any conduct contrary to this Constitution may be regarded as null and void to the 

extent of the inconsistency.  

 

1.4.3. Colours and symbols  

The colours and symbols of the Students’ Representative Council shall be that of 

the University.  
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1.5. DEFINITIONS OF TERMS 

.  
1.5.1. Masculine Gender or Singular Number. In this Constitution, unless there is 

something in the context that repudiates such construction, words denoting the 

masculine gender or singular number shall be construed to include the feminine 

and plural respectively and vice versa. 

 

1.5.2. In this Constitution, the words and expressions, unless the context indicates 

otherwise, have the following meanings – 

i) “Act”: means The Higher Education Act 101 of 1997, as amended. 

ii) “Affiliated Student Organisation”: means a student organisation that has met the 

requirements set out by the Student Representative Council.  

iii) “AGM”:  abbreviates Annual General Meeting. 

iv) “Announcements”: shall mean the displaying of written notices on official notice 

boards of the University. 

v) “Appendix”:  means an appended section to this Constitution. 

vi) “Appoint”: means to assign or designate to someone an office or function. 

vii) “Calendar Year”: means "calendar year", as contemplated in the rules and 

regulations of the University. 

viii) “audi alteram partem rule”: means  the basic principles of natural justice that  no 

one should be condemned unheard. 

ix) “Calendar Projects”: means any such formal events as seminars, symposia, 

discussions, tutorials, educational tours and graduation ceremonies.  

x) “Campus”: means any one of the five designated learning sites of the Cape 

Peninsula University of Technology as stipulated in the Institutional Statute. 

xi) “Central Housing Committee (CHC)”: means the elected structure formed to 

represent all student residents of The University.  

xii) “Central Student Representative Council (CSRC) or SRC”: means the student 

governance structure constituted and elected in terms the provisions of this 

Constitution and section 35 of the Higher Education Act 101, 1997 as amended. 
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Comprised of the NWC, Parliament,  LSRC and Standing Committees established as 

per provision of the CSRC Constitution. 

xiii) “The Chief Electoral Officer (CEO)”: means the head of Elections which is 

responsible for the conduct of CPUT elections and referendums. 

xiv)  “Clubs, Societies and Organisations”: means any social Clubs, Societies and 

Organisations as formally approved and recognised student structures under the 

supervision and guardianship of the NWC of the SRC, herein after referred to as 

CSOs, excluding all sport clubs. 

xv) “Consensus”: shall mean agreement by each individual member of the Cape 

Peninsula University of Technology. 

xvi) “Constitution”: means the Constitution of the CSRC of the Cape Peninsula 

University of Technology. 

xvii) “Council”:  means the University Council of the Cape Peninsula University of 

Technology, as duly constituted in terms of the Higher Education Act, 1997(Act 

No. 101 of 1997) which is the highest decision making body in the University and 

makes and/or takes a number of decisions within the University. 

xviii) “CPUT SRC”:  means both CSRC and LSRC. 

xix) “CSOs”: means affiliated Clubs, Societies and Organisations. 

xx)  “Cultural Activities”: means any such activities as film shows, musical shows, 

theatrical productions, contests, social functions, indoor games and picnics. 

xxi) “Day”: means any day other than an official University holiday or a public holiday, 

a Saturday or a Sunday; also any day other than a day on which University 

examinations officially take place. 

xxii) “Day Students”: mean students who are not living in a student residence of the 

University. 

xxiii) “DC”: means Disciplinary Committee. 

xxiv) "Dean: Student Services” means the member of the University Executive 

Management responsible for the welfare of all students at the University. 

 

http://canadaonline.about.com/od/federalelections/Federal_Elections_in_Canada.htm
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xxv) “Disciplinary action”: means any corrective action imposed by any body of the 

University authorized by the Council to undertake such action or by Student 

Governance against a member. 

xxvi) “Droop quota system”: means a formula which shall be applied to determine how 

seats in the PR system are to be distributed. The quota is obtained by dividing the 

total valid poll by the number of seats determined by the SRC constitution plus 

one, then one is added to the product 

 

xxvii) “Election Procedure”: means the procedure for the holding of annual CPUT SRC 

Elections as contained in Annexure “A”. 

xxviii) “Elective Portfolios”: means the CPUT SRC portfolios as contemplated in section 

2.2.2. and 3.2 and 3.3 of the Constitution in which members are elected to such 

portfolios through annual SRC Elections. 

xxix) “Eligibility Requirements”: The eligibility requirements for an SRC Member as set 

out in paragraph 5.2 of ANNEXURE “A”, CPUT SRC Election Regulations 

xxx) “Executive Committee”: means the Executive Management of the LSRC. 

xxxi) “ex officio member”: means a member by virtue of an office developed for an SRC 

member, e.g. President or Chairperson.  

xxxii)  “Faculty Committee”: means a student committee formed to represent a 

particular faculty of the University. 

xxxiii) “First-Past-The-Post (FPTP) also known as Plurality or Simple Majority Voting”: 

means an electoral system whereby a candidate who receives the most number of 

votes will be declared the winner of the election or duly elected. 

xxxiv) “Full-time student”: means any person registered as a full-time student at the 

Cape Peninsula University of Technology as defined in the Rules of the University. 

xxxv) “General Meeting”: means a meeting to which all students of the University are 

invited by the Campus Student Representative Council. 

 

http://www.abc.net.au/elections/federal/2010/guide/glossary.htm#plurality
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xxxvi) “GSC”:  means General Students’ Council; body consists of representatives from 

all local SRC’s. 

xxxvii) “Higher Education Act”: means the Higher Education Act, 1997(Act No. 101 of 

1997). 

xxxviii) “the Independent Election Agency (IEA)”: means an independent external body 

or person(s), to be appointed by the CSRC of the Cape Peninsula University of 

Technology, in consultation with the Executive Management, to manage the 

annual elections of the CPUT SRC. 

xxxix) “Local SRC (LSRC)”: means the Student Representative Council of a campus. 

xl) “List Proportional Representation (List PR)”: means the order of candidates 

elected by that list is fixed by the party itself, and voters are not able to express a 

preference for a particular candidate. Parties receive seats in proportion to their 

overall share of the vote. the winning candidates are taken from the lists in order 

of their position on the lists.  

xli) “Management”: means the Vice-Chancellor; The Dean of Student Services and all 

other persons with delegated powers of administration. 

xlii) “Mass Meeting”: means a meeting of the general student body which no quorum 

is required. 

xliii) “Member of Parliament”: means an elected, appointed or delegated student who 

sits in parliamentary sessions and helps implement programmes of student 

parliament as defined herein. 

xliv) “Mixed member proportional (MMP)”: means an electoral system in which the 

choices expressed by the voters are used to elect representatives through two 

different systems–one List PR system and one FPTP (plurality/majority system). 

Voters vote for both a local candidate and for a political party. 

xlv) “National Working Committee (NWC)”: means a body constituted in terms of 

section 2.1.3 of this Constitution. 

xlvi) “Notice”: means, unless otherwise specified herein, a written notice placed on the 

official notice-board of the Students’ Representative Council, as specified in the 
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standing orders, and recorded in a book to be kept for this purpose by the 

Secretary of the Students’ Representative Council, which book is available for 

inspection by any member of the University at all reasonable times. 

xlvii) “Ordinary Meeting”: means the formal scheduled meetings of the CPUT SRC. 

xlviii) “Part-time student”: means a person registered as a part-time student at the 

Cape Peninsula University of Technology defined in the Rules of the University.  

xlix) “Proportional Representation (PR)”: means an electoral system in which the 

affiliated organisations contest a number of seats in the annual LSRC, CSRC and 

the SP elections and whereas seats in the SP are allocated to organisations in 

proportion to the percentage of votes that the organisations obtained during the 

CSRC elections. 

l) “Publication”: shall mean any written document, whether in the form of public 

notice, pamphlet or any other written or printed media required. ‘Publish’ has a 

similar meaning. 

li) “Quorum”: means the simple majority of members at a meeting that makes that 

meeting duly constituted. 

lii) “Residence”: means accommodation for students, as provided by the University 

liii) “Residents Committee (ResCom)”: means an elected student committee set up to 

deal with the interests of students in a particular residence. 

liv) “Sabbatical”: means the person elected to the portfolio of the student Sabbatical 

and who for the duration of his term, serves on the SRC; whose term of office 

extends from January to December of the applicable year, who must be registered 

as a full-time year student and who complies with all the requirements as stated in 

the Cape Peninsula University of Technology statute. 

lv) Schedule A shall mean the document attached to this Constitution that is an 

integral part thereof and governs the Electoral Processes for the CPUT SRC. 

lvi) “Seats”: means a total number of seats to be filled in the election as determined 

by the SRC Constitution. 
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lvii) “Semester”: means a calendar constituting half of the year lasting typically 15 to 

18 weeks, as depicted on the University Calendar.  

lviii) “a Simple Majority of the Members Present and Voting”: shall means more 

members present at a meeting voting in favour of a motion than members voting 

against it, abstentions not being taken into account. 

lix) “SRC Code of Conduct” means the Code of Conduct of the SRC of the Cape 

Peninsula University of Technology. 

lx) “SRC Meeting”: means a meeting of the SRC as scheduled in the year   programme 

of the SRC, or any urgent meeting scheduled in accordance with this constitution. 

lxi) “Standing Committee”: means any committee constituted by the SRC or relevant 

structures for the executing of specific duties of the SRC. 

lxii) “Statute”: means the institutional Statute of the Cape Peninsula University of 

Technology as published in Government Gazette No. 

lxiii) “Student Community”: means a collective of all Students of the Cape Peninsula 

University of Technology. 

lxiv) “Student Governance”: means Student Representative Council and its decision 

making processes, operational procedures and structural processes to ensure 

student representation on the relevant structures of the University. 

lxv) “Student Parliament (SP)”: means a body comprised of students representative 

structures as illustrated in Chapter 4 of this Constitution. The Student Parliament’s 

powers, duties and privileges are defined in Chapter 4  of this Constitution and 

other appendices of this Constitution. 

lxvi) "Structure“: means any student organisation with inclusive representation of 

student interests and a constitution that is in line with the Constitution of the 

Republic of South Africa, namely which accommodates all students regardless of 

gender, race, religion or ethnic groupings. 

lxvii) “Student:”: means any person registered full time or part time with the Cape 

Peninsula University of Technology for a qualification as defined in the rules of the 

University: Provided that a person so registered who is also a full time or part time 
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member of staff of the University (other than a student tutor) is deemed not to be 

a student.  

lxviii) “a Two-Thirds Majority of the Members Present”: means at least two-thirds of 

the members present at a meeting voting in favour of the motion, abstentions 

being taken into account as votes against the motion. 

lxix) “University or CPUT”: means the Cape Peninsula University of Technology. 

 

1.6. AIMS AND OBJECTIVES  

i) To represent individual students and the student body in order to protect and 

advance their interests.  

ii) To make representations on behalf of students student body to the Council, the 

Senate, Institutional Forum, and other bodies and offices of the University.  

iii) To commit ourselves to the process of fundamental transformation of our 

institution.  

iv) To foster and promote ideals that enhances the image of students of the 

University.  

v) To create a platform for students to articulate and express their views, interests, 

and aspirations, to maintain a continuous community link, and to oppose 

inhumane treatment, resolutely. 

vi) To help promote and maintain an atmosphere of academic excellence and 

sensitivity to the norms and standards of the world of work, and to maintain 

professional academic standards. 

vii) To support students and students structures by creating forums to achieve 

common goals, to assist in resolving disputes among students and the various 

components of student structures. 

viii)  To foster and nurture good relations between the students of this institution and 

students of other national and international institutions.  
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ix) To strive to increase access for previously disadvantaged students, and to 

advocate a free and fair educational system.  

x) To protect and promote the good image of the SRC at all times.  

 

1.7. PRINCIPLES  

SRC is committed to upholding the principles of democracy, transformation, 

transparency, accountability, equality, efficiency, non-discrimination, non-

racialism, non- sexism, non-prejudice, integrity and responsiveness, participation 

of the entire student community, redress and equal access to the university and 

its programmes 

1.8. MISSION AND VISION  

The mission and vision of the SRC shall be determined annually by the elected 

members of the SRC of that year.  

 

1.9. PATRONAGE  

The CSRC develops policy regarding patronage of internal as well as external 

bodies, safe to exclude any political structure. 

 

1.10. BILL OF RIGHTS  

i) Every student has a right to access to information. 

ii) Every student has a right to access information that is held by the university or 

another person and that is required for the exercise or protection of any rights. 

iii) Every student has a right to attend gatherings held by the SRC. 

iv) Every student has the right to voice their opinion at meetings held by the SRC and 

for their opinion to be taken into account by the SRC. 

v) Every student has the right to stand for and vote at SRC elections. 

vi) Every student has the right to access reports, minutes of meetings and any other 

document of the SRC unless that document is declared classified by CPUT. 
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vii) Every student has the right to request the SP and/or CPUT management for 

enforcement of the CSRC Constitution where the CSRC fails in their duties. 

viii) Every student has the right to peaceful protest and join marches at the University 

without being persecuted. 

ix) Every student has a right to form and be part of any student organisation.  

 

1.11. POWERS, FUNCTIONS AND RESPONSIBILITIES 

a) The powers, functions and responsibilities of the SRC shall be:- 

 

i) represent the students of the University on the University Council, the Senate and 

the Institutional Forum unless the Statute of the University provide otherwise; 

ii) bring matters affecting the student body to the attention of the University 

Council, the Senate and/or Institutional Forum provided such matters falls outside 

the mandate of the Executive of the University; 

iii) serve as a channel of formal communication between the student body and 

structures of the University; 

iv) to liaise with Council, the general public, other institutions, student representative 

councils of other institutions, national or international student organizations, 

unions and news media in pursuit of its mandate; 

v) in collaboration with CPUT appoints an IEA to administer free, fair and transparent 

elections; 

vi) to promote the transformation of the the University in accordance with the vision 

of the CPUT, where possible, in the effective implementation of all resolutions of 

the Council and authoritative managerial structures, where such resolutions are 

applicable to students; 

vii) to establish a Disciplinary Committee to discipline SRC members and Affiliated 

Student Organisations in matters falling within its competency; 

viii) to develop a Code of Conduct that will bind members of CPUT SRC; 
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ix) to have the authority to investigate complaints and make recommendations in 

line with university policies with regard to transgressions of student organisations 

that are not affiliated with it; 

x) to intervene professionally and resolve any element of discontent or conflict 

situation among the student organisations or structures for the sake of the 

stability of the University; 

xi) to, individually and collectively make themselves available to attend to the day-to-

day needs and problems of students, and to do so in consultation with the 

relevant LSRC; 

xii) take the necessary action to discover students opinion; 

xiii) to consider any objection from a student against the decision of any office-bearer, 

committee or sub-committee of the CSRC or of any affiliated structure under its 

jurisdiction or from any office-bearer or committee of such organisation; 

xiv) to receive reports from LSRCs and support the LSRCs and any other structure 

under its direct command on any matter possible; 

xv) update and brief the LSRCs and general members of the student body on matters 

affecting or highly likely to affect them; 

xvi) to affiliate and decline affiliation to student organisations and CSOs in terms of the 

powers vested in it by virtue of this Constitution; 

xvii) to coordinate and supervise the use of facilities placed under its jurisdiction and 

matters pertaining thereto, together with its institutional management; 

xviii) to manage general referenda and petitions organised by the students within the 

rules; 

xix) empowered to appoint office bearers and establish such committees as it deems 

necessary;  

xx) at its discretion amend, repeal and overrule the decision of any of its Committees; 

xxi) to present a financial report to a scheduled meeting of the CSRC regarding the use 

of funds from the CSRC, and such report shall be available, at any time, for 

inspection by any student and the Dean: Student Services; 
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xxii) accountability for managing finances in accordance with the financial policies and 

procedures of the University including the provision of audited financial 

statements; 

xxiii) submit an annual report to the Council and a financial statement, which must be a 

true reflection of the state of the financial affairs of the SRC at the end of the SRC 

term of office; 

xxiv) to submit a financial statement to SP and the Dean: Student Services at the end of 

the CSRC term of office, which must be a true reflection of the state of the 

financial affairs of the SRC; 

xxv) to,  individually and collectively,  be accountable for all financial irregularities 

during their term of office; 

xxvi) to present recommendations with regard to the CSRC budget for the next financial 

year to the Dean: Student Services, on a date and time as indicated by the Dean: 

Student Services; 

xxvii) to submit to the Dean: Student Services such minutes and other records of 

proceedings as s/he may, from time to time, require; 

xxviii) to submit recommendations to the Council for rules to determine the conduct of 

the SRC’s affairs; 

xxix) to submit recommendations for amendments to its Constitution; 

xxx) to take decisions on behalf of the students that shall be binding on the whole 

student body; 

xxxi) to exercise discipline with regard to its members; 

xxxii) to inform and report to students with regard to its activities by means of 

meetings, posters, newsletters and any other appropriate media; 

xxxiii) to organise events for students. The SRC shall take responsibility for the order 

and organisation of such events; 

xxxiv) to draft guidelines, rules and policies regulating its own activities that of student 

governance and matters pertaining to all students, provided that such policy does 

not contravene the Rules of the University; 
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xxxv) effectively and efficiently implement policy relating to student governance and 

student affairs, duly taking into account decisions taken, recommendations made 

and views expressed by members of the student body; 

xxxvi) to delegate some of its functions to its sub structures (i.e. Faculty Councils, 

Sports Councils, Central Housing Committee and Standing Committees); 

xxxvii) to carry such additional functions and privileges as may be specifically 

conferred upon it by Council; 

xxxviii) to affiliate with such bodies as approved of by the CSRC; 

xxxix) to perform the duties and functions allocated to them by the CPUT SRC;  

xl) to organise an Annual General Meeting (AGM) a month before their term of office 

could come to an end, in order to account and report to Campus SRCs and other 

student structures under its jurisdiction. 

 

b) Declaration of Intent 

i) Members of the CPUT SRC are committed collectively and individually to: 

 protect, promote and maintain the honour and best interests of the CPUT 

and its students; 

 act at all times with due regard to the principles of fairness, justice,  

respectability, unity, dignity and equity; 

 assist in the protection of the rights of all students as human beings;  

 execute resolutions of the SRC and be accountable to the SRC and the 

student mass; 

 strive for cooperation and communication between the students and 

other constituencies within the CPUT and assist in the coordination of 

activities which are of common interest to the University and the 

students. 
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c) The CSRC may by an absolute majority adopt, amend, or repeal standing rules to 

regulate its activities, and must make standing rules to cover: 

 SRC Code of Conduct  

 SRC Financial Policy  

 SRC Standing Committees 

 
 
d) The President and one other person from LSRC elected by joint LSRCs shall attend 

Council meetings. 

 

e) No CSRC member other than the President and the Media, Marketing, Projects 

and Development Officer jointly may act as official SRC spokesperson without 

the prior approval of the CSRC, and no media statements may be made in the 

name of the CSRC without the approval of the CSRC:  provided that all media 

statements are made with due regard to the policies and procedures of the CPUT 
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CHAPTER 2: CENTRAL STUDENT REPRESENTATIVE 

COUNCIL 

2. Organisational Structure of SRC   

(i) SRC AGM 

(ii) Student Parliament 

(iii) Central SRC 

(iv) National Working Committee 
 
(v) CSRC and LSRCs’ Joint Sitting 
 
(vi) LSRC Annual General Meeting 
 
(vii) LSRC General Student Council 
 
(viii) Local SRCs 
 
(ix) LSRC General Meeting 
 

 

2.1. COMPOSITION OF THE CSRC 

 
2.1.1 There shall be thirty-four (34) Portfolios of the CSRC whose membership shall 

comprise: 

(i) ten (10) Student Organisation members to fill portfolios defined in section 2.2.2 of 

the CSRC Constitution, on the basis of a ‘closed list’ party-list proportional 

representation system who have been voted for by the student community in 

conjunction with elections for LRSC at each campus.Parties receive seats in 

proportion to their overall share of the vote, the winning candidates are taken 

from the lists in order of their position on the lists;  

(ii) two (2) elected members from each LSRC namely: Chairperson and Secretary, ten 

(10) in total; 
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(iii) elected Deputy Chairperson and Secretary of each of the six (6) Faculties who shall 

be elected onto the SRC on the basis of having received the majority of votes in 

such election for such representative.  Each Faculty representative will be voted 

for by the students registered in that Faculty, a total of twelve (12);  

(iv) elected Chairperson and Secretary from the Central Housing Committee, two (2) 

in total.  

 

2.1.2 Portfolios of the SRC shall be: 

(i) President (must be a full-time student) 

(ii) 1st Deputy President (internal)  

(iii) 2nd Deputy President (external) 

(iv) Secretary-General 

(v) Deputy Secretary-General 

(vi) Treasurer-General 

(vii) Academic, Transformation, Gender and Special Needs Officer 

(viii) Constitutional, Policy Development and Legal Affairs Officer 

(ix) Media, Marketing, Projects and Development Officer 

(x) Student Support Services Officer.  

  

2.1.3 The NWC of the CSRC shall comprise the following   portfolios: 

(i) President  

(ii) Deputy President (internal)  

(iii) Deputy President (external) 

(iv) Secretary-General 

(v) Deputy Secretary-General 

(vi) Treasurer-General. 
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2.1.4 Functions, Duties and Powers of the NWC  

 
a) Subject to the provisions of this constitution, the SRC Executive Committee shall: 

 
i) convene meetings of the SRC; 

ii) assumes the role of full time office bearers; 

iii) deal with any matter of urgency; 

iv) administers student affairs on a day to day basis in accordance with the policies 
laid down by the CSRC and the University;  

v) exercises efficiently and effectively those powers delegated to it by the CSRC; 

vi) reports regularly to the CSRC on its activities and provides the NEC promptly with 
minutes of all NWC meetings, and 

vii) coordinates and executes the day-to-day administrative tasks of the CSRC and in 
accordance with the CSRC finance and administration policy. 

 

2.1.5. POWERS, RIGHTS AND DUTIES OF THE SRC OFFICE BEARERS  

 

a) The President  

(i) is the chief executive officer of the SRC, s/he chairs SRC meetings, special general 

meetings and general meetings; 

(ii) shall ensure that student stability is at a level that enables learning and teaching 

to continue peacefully; 

(iii) is an ex officio member of all SRC standing committees; 

(iv) shall have ultimate responsibility for co-ordinating the duties and functions of the 

SRC; 

(v) shall be responsible for liaison with external structures, including the University 

administration and the media; 

(vi) shall see to it that all measures adopted by any of the SRC’s committees are 

carried out and enforced; 

(vii) shall delegate any responsibility whose exercise is not otherwise assigned but 

remains accountable for all actions taken in terms of the delegation; 
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(viii) shall have ultimate responsibility for co-ordination of duties and functions of the 

University SRC; 

(ix) shall preside over all CSRC meetings or delegate such duties to a member of the 

CSRC in order of seniority; 

(x) shall be accountable to the NWC and to all students for all actions carried out  in 

his or her capacity; 

(xi) shall make the student voice heard in every decision-making forum of the 

University or delegate a member of the NWC to fulfil this role; 

(xii) together with other delegated CSRC members, represent the CSRC and students at 

all official functions of the University; 

(xiii) shall be a signatory to all financial transactions of the CSRC together with the 

Treasurer-General and 2nd Deputy Presiden; 

(xiv) in conjunction  with the Secretary-General and Media, Marketing, Projects and 

Development Officer issue press statements on behalf of the CSRC; 

(xv) together with the two Deputy Presidents, represent the University SRC on the 

University Council; and 

(xvi) sign minutes of all CSRC meetings. 

 
 

b) 1st Deputy President (Internal) 
 

        The duties of the 1st Vice President (Internal) shall be: 
 
(i) to assume the duties of the President in his/her absence; 

(ii) to assist the President in carrying out his/her duties; 

(iii) to coordinate the various sectors of the SRC, as determined by the President of 
the SRC, if applicable; 

(iv) to coordinate and formulate the drafting and implementation of the Program of 
Action;  

(v) the chief coordinator of all the projects of the CSRC;  

(vi) shall monitor the performance of portfolios of the SRC, in  consultation with the 
president; 
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(vii) responsible for aspects of staff employed by the SRC (insofar as such powers are 
delegated by the Vice-Chancellor); 

(viii) to be the chief liaison officer between SP and NWC and between the NWC and 
CSRC Administration; and 

(ix) responsible for setting up and co-ordinating a student vacation work committee. 

 
 

c) 2nd Deputy President (External)  

   
        The duties of the 2nd Vice President (External) shall be:  
  
(i) the Acting President in the event that the President or the 1st Vice President 

(Internal Affairs) are not present or able to carry out the duties of the President as 

stipulated in this Constitution; 

(ii) to spearhead and coordinate relations with the University management and 

external bodies over matters of academic interest and concern; 

(iii) to spearhead, initiate, strategise, define and maintain relations between the 

University student body and International communities, at academic, social and 

political level; 

(iv) to spearhead International awareness campaigns and International solidarity 

networks; 

(v) establish and co-ordinate community-based projects; 

(vi) to represent the Student Representative Council in external structures and 

activities within designated limit; 

(vii) to consolidate the University students’ views and opinions around and about 

International activities, through debates, talks and direct interaction with these 

activities as and when thought necessary and feasible;   

(viii) to provide due assistance and help to CSOs that deal with International matters, 

including CSOs, which represent international communities in the University; 

(ix) responsible for the reporting of all student societies, clubs and organisations to 

the SRC;  

(x) a co-signatory to all financial transactions of the CSRC;  and 
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(xi) the head of the CSRC’s disciplinary committee. 

 

d) The Secretary-General  

 
The duties of the Secretary-General shall be: 

(i)  responsible for announcing, convening and recording all meetings of the SRC 

(including Agendas and Minutes);  

(ii) responsible for updating all records of the SRC decisions and updating any  rules 

as have been recognised by the Council;  

(iii) to provide secretariat support to special CPUT SRC mass meetings; 

(iv) responsible for the day-to-day running of the SRC; 

(v) all SRC structures shall furnish him /her with a copy of records of any event or 

meeting hosted by them within 72 hours of hosting such meeting or event;  

(vi) responsible for the processing of all correspondence of the CSRC; 

(vii) to keep copies of all records of the CSRC and any of its committees; 

(viii) on a monthly basis, to execute the following functions and provide to the CSRC 

meetings the following information: 

 
 a report from each member of the SRC National Working Committee;  

 a financial statement setting out the budget of the SRC as well as any 

variance in the budget provided by the Treasurer General;  

 LSRC reports;  

 a report of affiliates; and 

 a record of all decisions taken by the SRC.  
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e) The Deputy Secretary-General  

The duties of the Deputy Secretary-General shall be: 

 
i) to perform the duties of the Secretary General if he or she is unable to do so; 

ii) to perform any other duties as assigned to him or her by the General-Secretary 

and/or the President. 

 

f) The Treasurer-General   

The duties of the Treasurer-General shall be: 

 
(i) to record all the receipts and expenditures of the Parliament; 

(ii) to present a budget speech to SP at the beginning of the financial year; 

(iii) to present a mid-term financial report of the CSRC’s finances to SP; 

(iv) to present then publish an audited annual financial report to a SP meeting; 

(v) responsible for the regulation and administration of the funds allocated to the 

CSRC; 

(vi) responsible for all financial transactions, records and accounts of the CSRC and 

allied activities; 

(vii) responsible for the budget of the CSRC and any matters incidental thereto; 

(viii) to prepare a quarterly financial statement for the CSRC; 

(ix) to ensure the proper administration and accounting of funds allocated to the 

affiliates by the CSRC; 

(x) to head the Fundraising Committee and the Finance Committee of the CSRC; 

(xi) to keep proper accounting records and financial reports of all committees of the 

SRC; 

(xii) to allocate funds to structures entitled thereto in accordance with the approved 

CSRC budget; 

(xiii) to preside over a budget meeting with all clubs and societies wherein such clubs 

and societies will present their financial requisitions; 

(xiv) to advise Clubs, Societies and Organisations on the preparation of budget 
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proposals; 

(xv) to advise the NWC on how funds should be allocated to all CPUT SRC committees 

and student organisations; 

(xvi) to ensure that all allocated funds are spent only as directed by the CSRC; 

(xvii) the chief coordinator of all LSRC finance committees;  

(xviii) required to report any financial irregularities to the CSRC  and to the Dean of 

Students; and 

(xix) together with the President and the 2nd Deputy President are the signatories to all 

CSRC financial transactions. However, in the event of one of the three signatories 

being unavailable, two signatories may authorise a transaction. Any such 

transaction must be minuted at the earliest meeting thereafter. 

 

g) Academic, Transformation, Gender and Special Needs Officer 

The duties of the Academic, Transformation, Gender and Special Needs Officer 

shall be: 

 
(i) to coordinate and facilitate students’ based academic and educational issues and 

affairs;  

(ii) to facilitate and consolidate the operation and functioning of Faculty Councils and 

other related academic programmes;  

(iii) to spearhead the academic/educational mentoring programme within and 

amongst the University students; 

(iv) to initiate liaison with the Counselling and Careers Development Unit, student 

support programmes to inculcate, deepen and defend the culture of learning, 

teaching and research; 

(v) to set up, head and monitor the Readmissions’ Committee to deal with 

exclusions;  

(vi) to coordinate and facilitate students’ based academic and educational issues and 

affairs; 

(vii) to serve in the student faculty council as an ex officio member; 
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(viii) together with the President, represent the SRC in transformational debates and 

forums taking place in the University;  

(ix) instrumental and actively involved in the education and enlightenment of 

students on various aspects of transformation, gender and special needs; 

(x) to intervene and give guidance in gender related issues; 

(xi) to liaise with the relevant officer of the SRC on issues of policy, gender and 

transformation; 

(xii) to liaise with outside organisations with respect to matters of interest within the 

University;  

(xiii) together with the Media, Marketing, Projects and Development Officer,  design 

and implement initiatives to address gender issues on campus; 

(xiv) to coordinate a women’s development programme; 

(xv) to promote equity, inclusion of women, and people with disabilities in the 

programme of the CSRC and the institution; 

(xvi) entrusted with the welfare of disabled students on campus; 

(xvii) to conduct research on gender disparities and discrepancies within the student 

community; 

(xviii) to represent the SC on all forums dealing with gender; 

(xix) to create and share content that demonstrates how a gender perspective can be 

integrated into the general male/female interaction; 

(xx) to take advantage of opportunities presented by information and communication 

technologies to advance, defend and deepen gender equity within the student 

community; 

(xxi) to promote gender roles and relations that protect health, promote 

equality/equity between women and men and contribute to the attainment of 

social justice;  

(xxii) to provide information and policy advice to Clubs, Societies and Organisations on 

the influence of gender on general. participation of women in activities, projects 

and programmes, based on both quantitative and qualitative analysis;  
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(xxiii) to play a liaisory role between the SRC and CSOs, which focus on sexual health, 

gender equality/equity, sexual misconducts, and some other correlated 

programmes; 

(xxiv) to facilitate the development and relevance of the SRC policy document on 

transformation;  

(xxv) to promote equity, inclusion of women, and people with disabilities in the 

programme of the SRC and the institution; 

(xxvi) to promote cultural diversity and tolerance within the institution; and 

(xxvii) to prepare and submit monthly reports to the Secretary General. 

 

h) Constitutional, Policy Development and Legal Affairs Officer 

The duties of the Constitutional, Policy Development and Legal Affiars Officer shall 

be: 

 
(i) to spearhead and facilitate the policy, legal and constitutional affairs of the CSRC 

and Students parliament; 

(ii) to formulate policy proposals regarding the administration of the University and 

various management structures within the University; 

(iii) to drive policy processes in the CSRC; 

(iv) to chair the meetings of the Student Parliament Standing Committee on Policy 

Development; 

(v) to assess the impact of the existing University policies on students and  make 

the necessary proposals for review; 

(vi) to facilitate the drafting of discussion documents relating to issues pertaining to 

students; 

(vii) to ensure adherence  to the Constitution of the CSRC by all students and that 

affiliates act in conformity with the Constitution of the SRC;  

(viii) responsible for the constitutional conduct of the SRC;  
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(ix) to ensure observance with the procedures, Rules and Statutes of the University;  

(x) to appoint members of the Disciplinary Committee; 

(xi) in the performance of his/her functions and duties, be entitled to make use of the 

expertise of persons who are not members of the Committee, including persons 

who are in the employment of the University; 

(xii) to ensure that judgements of the CSRC disciplinary tribunal are adhered to, and 

monitors the implementation of such judgements; 

(xiii) to coordinate procedures and arrangements for such disciplinary matters as may 

be delegated to the SRC; 

(xiv) to appoint a Student Grievance committee and chairs such committee; and 

(xv) to prepare and submits monthly reports to the Secretary General. 

 
 

i) Media, Marketing, Projects and Development Officer Officer: 

          The Media, Marketing, Projects and Development Officer shall: 

 
(i) be the chief marketing officer of the University SRC; 

(ii) be the ambassador of the CSRC inside and outside of the University; 

(iii) with the consent of the CSRC President and CSRC Secretary-General, prepare and 

release media statements on behalf of the CSRC; 

(iv) in the absence of the President, Deputy Presidents (Internal and External) and the 

Secretary General, be the official spokesperson of the CSRC; 

(v) be responsible for the supervision of all media statements of all affiliates;  

(vi) prepare and disseminate all CSRC publications and shall be  responsible for the 

organisation of the SRC official newsletter and other publications; 

(vii) gather useful and strategic information and disseminate it within the SRC;  

(viii) build, promote and maintain good relations with all departments, faculties and 

organisations on the campus;  
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(ix) perform all functions which may be required by the SRC in respect of information 

and publicity; 

(x) Shall fundraise for projects of the CSRC in collaboration with the Treasurer-

General; 

(xi) coordinate all projects of the CSRC; 

(xii) organise recreational events and activities of the CSRCs; 

(xiii) design projects that are aimed at building capacity and developing students; 

(xiv) liaise and assist the Marketing and Public Relations Officer as well as the 

Community Outreach and Development Officer of the LSRCs; and 

(xv) prepare and submit monthly reports to the Secretary General. 

 
 

j) Student Support Services Officer 

The Student Support Services Officer shall: 

 
(i) represent the CRSC in the University’s Orientation Coordinating Committee;  

(ii) represent the CPUT SRC in the Student Services Council; 

(iii) investigate and attend to all issues that are associated with the social 

development within the student community; 

(iv) organise social awareness campaigns of the LSRC and coordinate such 

programmes with the CSRC; 

(v) ensure that services of part-time students are catered for; 

(vi) attend to student matters such as financial assistance, academic support, catering 

and general student welfare; 

(vii) maintain a consistent relationship with the Student Affairs Office; 

(viii) work closely with Student Affairs and other relevant stakeholders on issues such 

as training and development programmes, and placement of students for 

employment both internally and outside the University; 

(ix) represent students to the relevant bodies with their problems, queries, or any 

matters of concern; 
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(x) lobby for assistance for students participating in national and international 

competitions in sports and in arts and cultural; 

(xi) be a member of the student disciplinary committee; 

(xii) keep records of all complaints/queries and problems; 

(xiii) raise and present students’ queries/complaints and problems to the Student 

Welfare Officer; 

(xiv) be the liaison person between students, faculty/departmental/class 

representatives, the management and the Student Welfare Officer and ensure 

effective and efficient communication between the students and these parties; 

(xv) maintain a consistent relationship with the Student Affairs Office; 

(xvi) liaise with all student clubs/societies and organizations on campus; 

(xvii) promote the inception of any new student clubs/societies or organization on 

campus according to SRC policy and promote the development of all the 

clubs/societies and organizations on campus; and 

(xviii) submit regular reports to the Secretary-General. 

 

  



Page 32 of 74 

 

CHAPTER 3:    LOCAL SRC 

  

3. COMPOSITION OF THE LOCAL SRC 

 
3.1. The LSRC shall consist of nine (9) Elective Portfolios determined by the Mixed 

Member Proportional (MMP) electoral system and shall be separated into 

Executive Committee and Additional Members.   

 
3.2. The LSRC shall be composed of the following Executive Committee members 

elected through the PFTP electoral system:   

 

(i) The Chairperson 

(ii) The Deputy Chairperson 

(iii) The Secretary 

(iv) The Deputy Secretary and  

(v) Finance and Projects Officer. 

 
3.3. The LSRC shall be composed of the following Additional Members elected through 

the PR electoral system: 

 

(vi) Community Outreach and Development Officer  

(vii) Marketing and Public Relations Officer 

(viii) Social and Welfare Officer  

(ix) Sport, Arts and Culture Officer, and  

(x) Shall further be composed of Chairpersons of Faculty Councils, who shall serve in 

the LSRC as ex officio members. The number of Chairpersons shall vary across 

campuses on the basis of the number of Faculties that exist on a particular 

campus. 
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3.4. Duties and obligations of LSRC members  

 

3.4.1   Chairperson:  

(i) shall be responsible for the proper functioning of the LSRC; 

(ii) may delegate any of his/her responsibilities to another member of the LSRC; 

(iii) shall officially preside over all meetings of the LSRC and general student 

 meetings of the campus; 

(iv) shall conduct meetings according to the provisions of this constitution; 

(v) shall supervise all the work of the LSRC in accordance with this constitution, and 

the rules and procedures agreed upon by the LSRC; 

(vi) shall, together with other delegated LSRC members, represent the LSRC and 

students of the campus at all official functions of the campus; 

(vii) shall, together with the Finance and Projects officer, act as co-signatory to all 

financial transactions of the LSRC; 

(viii) shall issue statements on behalf of the LSRC; 

(ix) shall be a member of the CSRC; 

(x) shall sign all minutes and official correspondences of the LSRC; and 

(xi) shall present an annual report on the LSRC to the CSRC. 

 

3.4.2 Deputy Chairperson: 

(i) shall deputise the chairperson; 

(ii) shall be responsible for the discipline of the LSRC; 

(iii) shall liaise with the committee responsible for student community service projects 

on the campus; 

(iv) shall periodically convene and chair a forum for chairpersons of affiliates; 

(v) shall monitor the progress and activities of affiliates, and report to the LSRC on 

this activity; 

(vi) shall liaise regularly with the Campus Student Affairs Office; 



Page 34 of 74 

 

(vii) shall, in conjunction with the Finance and Projects Officer assist with the 

allocations of LSRC funds to the affiliates; and 

(viii) shall be responsible for the convening and proper functioning of the general 

meetings.  

 

3.4.3 Secretary: 

(i) shall be the custodian of all documents of the LSRC; 

(ii) shall maintain regular communication with all LSRC affiliates; 

(iii) shall circulate relevant agendas and notices to all members of the LSRC; 

(iv) shall be responsible for the minutes of all meetings of the LSRC and general 

meetings; 

(v) shall, in cooperation with the Finance and Projects officer and Marketing and 

Public Relations Officer, organise functions and activities of the LSRC; 

(vi) shall act as the Chairperson in the absence of the Chairperson and Deputy 

Chairperson; 

(vii) shall prepare monthly and annual report on the overall work of the LSRC; 

(viii) shall be a member of the CSRC; and 

(ix) shall receive monthly reports from all members of the LSRC. 

 

3.4.4 Finance and Projects officer: 

(i) shall be responsible for the LSRC funds and the budgets of the affiliates; 

(ii) shall be the custodian of all the assets of the LSRC; 

(iii) shall furnish the LSRC with quarterly financial statements; 

(iv) shall administer the finances of the LSRC in accordance with the financial policies, 

policy documents, rules and regulations of the University; 

(v) shall, together with the Chairperson, be a signatory to all financial transactions of 

the LSRC; 
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(vi) shall, together with secretary and projects, Marketing and Public Relations Officer, 

oversee all fundraising programmes of the LSRC; and 

(vii) shall prepare and submit monthly financial reports to the LSRC. 

 

3.4.5 Community Outreach and Development Officer: 

(i) shall be responsible for the co-ordination of student involvement in all community 

projects initiated by the LSRC;  

(ii) shall monitor the involvement of the university structures, faculties and 

departments in community development and report periodically to the LSRC;  

(iii) shall organise and coordinate all community development projects of the LSRC in 

liaison;  

(iv) shall work closely with the University’s Centre for Community Engagement and 

Work Integrated Learning;  

(v) shall set up developmental projects in the broader community;  

(vi) together with the Finance and Projects Officer, raise funds for community 

development; 

(vii) identify community outreach projects;  

(viii) forge links and network with community outreach based organisations, NGOs and 

other organisations that will add value to the University;  

(ix) organise campaigns to protest inhumane treatment of disadvantaged 

communities; and 

(x) submit regular reports to the Secretary for compilation. 

 

3.4.6 Marketing and Public Relations Officer:  

(i) shall be the marketing officer of the campus LSRC; 

(ii) liaises and communicates information to the students and other relevant 

stakeholders; 

(iii) shall be responsible for the supervision of all media statements of all affiliates; 
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(iv) shall disseminate and publicises all LSRC activities using any appropriate means 

available within and outside the university, working hand in hand with the CSRC; 

(v) work with relevant stakeholders to help with the integration of international 

students on campus, and the University; 

(vi) shall gather useful and strategic information and disseminate it within the LSRC; 

(vii) shall build, promote and maintain good relations with all departments, faculties 

and organisations on the campus; 

(viii) shall promote the utilization of new technology wherever possible; and 

(ix) shall submit regular reports to the Secretary for compilation, as determined by the 

LSRC. 

 

3.4.7 Social and Welfare Officer: 

(i) shall coordinate all projects of the LSRC; 

(ii) shall, in collaboration with the Marketing and Public Relations Officer, organise 

recreational events and activities of the LSRC; 

(iii) shall promote and protect the social welfare of the students; 

(iv) shall, in collaboration with  the Sport, Arts and Culture Officer be responsible for 

reserving appropriate facilities and equipment in addition to adequate staffing for 

each event; 

(v) acquire all equipment needed in addition to setting up, cleaning up and returning 

rentals for an event; 

(vi) shall design projects that are aimed at building capacity and developing students; 

(vii) shall liaise with the campus Residence managers, 

(viii) shall address any problems encountered by students in: 

 the University Student Residences and 

 off – campus accommodation; 
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(ix) shall facilitate communication between the LSRC and students residing in official 

residences as well as in private accommodation with regard to accommodation 

and catering needs; 

(x) shall convene meetings between the LSRC and House Committees of residences 

when necessary; 

(xi) shall attend the Student Housing Council meetings; 

(xii) shall form an integral part of the governance issues and elections in residences; 

(xiii) shall constantly liaise with the HOD: Student Housing, Residence Manager and the 

Dean of Students to highlight problems; 

(xiv) handle all matters relating to security, residences, catering and transport; 

(xv) attend all meetings of the University's security committee; 

(xvi) be entrusted with the welfare of disabled students on campus; 

(xvii) coordinate inter-campus transport as well as transportation to all special events 

and activities; 

(xviii) coordinate transportation research activities and develop comprehensive research 

programs; and 

(xix) shall prepare a monthly report and submit it to the secretary.  

  

3.4.8 Sport, Arts and Culture Officer: 

(i) shall coordinate all sport forums of the LSRC; 

(ii) shall represent students in the relevant sport, arts and culture decision-making 

forums on campus; 

(iii) shall be responsible for the promotion and development of sport, arts and culture 

on the campus; 

(iv) shall organise programmes aimed at uniting students through sport, arts and 

culture; 

(v) shall chair student sport and culture councils; 

(vi) shall be an ex officio member of the Sports Forum; 

(vii) shall forge relations aimed at promoting sport, arts and culture on the campus; 
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(viii) shall work towards the principles of unity in sports; 

(ix) shall facilitate the transformation of sport on campuses in accordance with the 

objectives of the LSRC; 

(x) be the chief coordinator of all arts and cultural activities on campus; 

(xi) represent the LSRC on all arts and culture forums; and 

(xii) shall prepare and submit monthly reports to the secretary. 

 

3.5. The Responsibilities of the LSRC 

(i) shall include in its capacity as the umbrella organisation for all student 

organisations on a campus, the overseeing of all student organisations, including 

recommending to the CSRC the granting or withdrawing of recognition of an 

affiliate; 

(ii) the coordination and supervision of the use of facilities placed under the 

jurisdiction of the CSRC, and where appropriate the provision of services for 

students;  

(iii) the convening and conducting of all authorised meetings of the general student 

body on a campus, and the managing of all general referenda organised by the 

students on a campus; 

(iv) the establishment of a Disciplinary Committee to discipline members guilty of 

transgressing the CSRC code of conduct for members;  

(v) the organisation and promotion of extramural and social activities for students on 

a campus; 

(vi) accounting for funds provided to the LSRC by the CSRC, by producing and adhering 

to an annual budget, and by complying with all CPUT financial regulations, and 

making grants to recognised student organisations and affiliated student 

structures; 

(vii) the responsibility for the preservation of order at student campus functions, and 

the ensuring of good conduct at other approved campus meetings of students;  
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(viii) the coordination of student involvement in all community projects initiated by the 

LSRC; 

(ix) the reporting back to students on the activities of the LSRC by means of meetings, 

posters, newsletters or other appropriate media, and the publication each quarter 

of the state of the CSRC budget; 

(x) liaising on behalf of student(s) on campus with academic staff and faculty 

administrative staff, the Dean of Students for the campus, campus administration 

staff and students services support staff;  

(xi) any additional functions and responsibilities delegated by the CSRC;  

(xii) implementation of the objectives set out in section 1.4 above in respect of its 

campus; and 

(xiii) the formation of such standing committees and sub-committees as it considers 

necessary to fulfil its functions. 
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CHAPTER 4:        STUDENT PARLIAMENT 

 

4. COMPOSITION  

 
4.1. The Student parliament shall comprise of Fifty-two (52) members composed as 

follows: 

 
(i) The Speaker of Parliament,  who shall have been elected as the President of the 

CSRC;  

(ii) The Deputy Speaker of Parliament, who shall be a representative from the 

affiliate and is elected by the representatives of affiliates; 

(iii) The Secretary-General of the CSRC who shall serve as the Secretary of the SP; 

(iv) All other members of the CSRC, eight (8) in total; 

(v) A Chairperson and Secretary of each LSRCs, shall be ten (10) in total; 

(vi) Ten (10) members delegated from the student organisations that participated in 

the elections of the CSRC. Seats for student formations shall be allocated in 

proportion to votes received in the CSRC elections; 

(vii) Three (3) representatives to be nominated by CHC. CHC, in consultation with the 

CSRC shall determine the procedure for appointing SP representatives; 

(viii) Two (2) representatives delegated from Disabled Students’ Programme; 

(ix) Two (2) representatives per faculty (total of 12), to be nominated by the Faculty 

Council. Faculty Council, in consultation with the CSRC, shall determine 

procedures to appoint its SP representatives; 

(x) Two (2) representatives to be nominated by the Sport Council and in consultation 

with the CSRC, a procedure shall be determine to appoint representatives for SP;  

(xi) Two (2) representatives nominated by CSOs who will only have speaking rights on 

matters pertaining to clubs and societies and may apply to the meeting for special 

voting rights on matters pertaining to societies, as and when such matters are on 
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the agenda of the SP. Clubs and societies, in consultation with the CSRC, shall 

determine procedures to appoint its SP representatives. 

 

4.2   POWERS, DUTIES AND ROLE OF THE STUDENT PARLIAMENT 

 

4.2.1. Speaker of Parliament 

 
a) The Speaker of SP shall be the Chairperson of the Ethics Committee and Chief 

Parliamentary Officer, and his/her duties and conducts are as thus:  

 
(i) To preside over the sittings of the Parliament and enforces the rules prescribed in 

the Standing Orders of Parliament for the orderly conduct of parliamentary 

business.  

(ii) In carrying out his/her  duties in the House, the Speaker must remain impartial 

and fair to all MPs.  

(iii) The Speaker of SP shall have a casting vote in case of a deadlock during a 

parliamentary session 

(iv) The Speaker regulates and enforces the rules of debate. S/He decides who has the 

right to speak and puts the question for the House to debate on and, only where 

necessary, vote;  

(v) The Speaker acts as the representative of the House in its relations with other 

Parliaments 

 

4.2.2. Deputy Speaker 
 

(i) The Deputy Speaker shall deputise the Speaker of Parliament; 

(ii) S/He also serves as the liaison to Student Structures and CSOs; 

(iii) Acts as a spokesperson for the House on ceremonial and formal occasions. 
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4.2.3. Parliamentary Secretary 
 

a) The Parliamentary Secretary shall: 

 
(i) be the chief administrative officer of the SP; 

(ii) be responsible for the minutes of all SP sessions; 

(iii) conduct the correspondence of the SP and keep copies thereof; 

(iv) circulate notices of and agendas for all SP sessions;  

(v) keep all parliamentary documents until the election of the new Secretary; 

(vi)  receive all issues presented for discussion by the parliamentarians and forward 

them to the Speaker;  

(vii) receive all apologies from the parliamentarians who cannot attend the sessions;  

(viii) mark  the parliamentary register at all sessions;  

(ix) announce decisions made by the Disciplinary Committee at parliamentary 

sessions; and 

(x) invite speakers from inside and outside the campus to address the Parliament. 

 

4.3      Powers and Duties 

 
a) The SP shall: 

 
(i) give general guidance to the CSRC and act as the advisory committee thereto;  

(ii) be an accounting station for the CSRC and all its organs during the year; 

(iii)  debate and deal with CSOs budget before the CSRC can authorize it; 

(iv) have control over all aspects of its own affairs, to determine its procedures and to 

discipline its own members for misconduct;  

(v) have the powers to call any SRC member to account; 
(vi) have powers to ratify and nullify the decisions of the CSRC;  

(vii) approve and advise on the SRC’s programme of action as well as any other 

relevant matter; 

(viii) receive reports and evaluate the progress of the CSRC and affiliates in general; 
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(ix) decisions on policy matters taken by two-thirds of the full membership of the SP 

shall bind the CSRC; 

(x) have power to debate; adopt or amend the Constitution and policies of the CSRC;  

(xi) have the power to appoint commissions or committees, and to assign specific 

tasks and duties to such commissions or committees, or to individuals, as the case 

may be;  

(xii) receive and consider reports to be adopted by the CSRC, which shall be submitted 

by the President, Secretary-General and the Treasurer-General before it serves at 

a mass meeting of the student body;  

(xiii) give guidance when necessary arbitrate when the disciplinary committees of the 

CSRC and LSRC fail to make decisions on matters of discipline;  

(xiv) establishing an Evaluation Panel  to evaluate the performance of CSRC and SP. 

The Evaluation Panel shall comprise of the following:  

 two staff members of the University, appointed by the Dean of 

Students’ management team;  

 the chairperson of the Faculty Council, and  

 chairpersons of LSRC. 

 

4.4. Privileges 

  
a) Members of Parliament: 

 
(i) shall have freedom of speech in Parliament and its Committees, i.e., that the 

freedom of speech and debates or proceedings in SP ought not to be impeached 

or questioned in subsequent University Tribunal  or place outside the SP; and 

(ii) guaranteed immunity from prosecution in proceeding of the University 

disciplinary hearing in respect of anything said in the sitting of SP. 
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4.5. Portfolio Committees 

 
(i) The SP may set up portfolio committees as and when the need arises. 

(ii) Student Organisation will be allowed to nominate SP members to represent the 

organisation in the various portfolio committees  

(iii) Administrative services for the portfolio committees will be rendered by the SRC-

offices. 

(iv) The SP will instruct portfolio committees to develop policies in their specific fields 

and within specific time frames and to submit these policies to the SP assembly 

for discussion and decision.  

 

4.6. Meetings of the Student Parliament  

 

4.6.1 Ordinary Meetings of SP 

a) The SP shall sit at least once in quarter/term.  

 
(i) The President of the CSRC shall be the convener of the first or inaugural SP 

gathering at which a Speaker, Deputy Speaker, Secretary and a Deputy Secretary 

shall be announced. This shall happen within the first thirty (30) days after the 

new CSRC has been elected to office. 

(ii) The Speaker shall distribute all necessary information to all members at a 

reasonable time.  

(iii) Meetings of the Student Assembly shall be governed by Standing Rules. 

(iv) Except otherwise specified, each member of the SP will have full voting rights in 

the proceedings of SP. 

(v) All minutes and decisions of the SP shall be made readily available to students on 

request. 

(vi) Quorum for the SP meeting shall be at 50% + 1 of the SP composition/members. 
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(vii) Failure to form a quorum, the meeting shall be adjourned for seven days and 

notice of a new meeting will be circulated to all members. The members who 

attend the second meeting shall be deemed to constitute a quorum. 

(viii) Ordinary sessions of SP shall be open to students to observe and participate 

without voting powers.  

(ix) Decision making shall be by simple majority unless otherwise specified herein. 

(x) The Secretary shall give at least seven (7) days notice of the date, time, venue and 

provisional agenda of such a meeting.  

(xi) The Secretary shall request members of the SP to submit agenda items for the 

meeting at least fourteen (14) days before giving notice of a meeting 

 

4.6.2 Extraordinary Meetings of SP 
 

(i) Extraordinary meeting of the SP shall sit when convened by the CSRC or when at 

least one third of the affiliated members request its sitting in writing to the 

Secretary-General accompanied by a written motivation for consideration at the 

meeting and getting the signatures of at least one third of the members of the SP. 

 
Notice of the date, time, venue and agenda of an extraordinary meeting shall be given at least 

twenty- four (24) hours before such a meeting 
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CHAPTER 5:      MEETINGS 

  

5. CPUT SRC Meetings  

 
5.1  Ordinary Meetings of the CSRC 

 

(i) Ordinary meetings of the CSRC shall be convened by the Secretary-General in 

consultation with the President. 

(ii) Ordinary meetings of the CSRC shall be held once in every two weeks. No ordinary 

meeting of the CSRC shall be held during official examinations or recess periods. 

(iii) Ordinary meetings shall be convened in accordance with the itinerary of the CSRC 

meetings as stipulated in section 2.3.xvi of the CSRC Constitution. 

(iv) The Secretary-General shall provide each member of the CSRC with a copy of the 

date, venue and the agenda of the meeting at least five days before the meeting. 

(v) The Secretary-General must provide each member of the University SRC with a 

copy of the minutes of the previous meeting at least five days before the 

subsequent meeting.  

(vi) Ordinary meetings of the University SRC shall be chaired by the President or any 

other person acting as President as provided for in this Constitution. If the 

President or his/ her substitutes as described in section 2.2.2.ii and (iii) of this 

Constitution, respectively do not attend the meeting, the members present shall 

appoint a chairperson for such a meeting from their numbers provided that at 

least two members of the NWC are present.  

(vii) If the Secretary-General or the Deputy Secretary-General do not attend a meeting, 

the members present shall appoint a secretary for such a meeting from their 

numbers.     

(viii) Only members of the CSRC shall have the right to attend CSRC meetings. The 

President in consultation with the Secretary-General may extend the invitation to 

any other person. 
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(ix) The quorum of the ordinary meeting of the CSRC and LSRC shall be fifty plus one 

(50+1) of members. 

(x) The quorum is determined at the start of the meeting. If the required quorum is 

not present at the beginning of a meeting the chairperson of the meeting shall 

adjourn the meeting for a period of an hour and immediately give oral notice of 

the resuming time and must contact all members not present to inform them of 

the arrangements for the starting time. If at that time a quorum is still not met, 

the meeting shall continue only if one third of members is present in the meeting. 

 

 

(i) Members unable to attend the meeting must submit a written apology at least 

four hours before the meeting. 

(ii) All resolutions of the CSRC ordinary meetings shall be decided by a simple majority 

of members present and voting in the meeting.  

(iii) The chairperson of the meeting shall have a casting vote in case of a tie in votes 

but is not obliged to exercise his/her casting vote. 

(iv) All voting shall be by show of hands unless a simple majority of the meeting 

decides that the voting on all or certain matters should be by secret ballot. 

(v) The number of votes cast for, against and/ or abstentions with respect to a 

resolution shall be recorded in the minutes. 

(vi) The Secretary-General shall hand a copy of the minutes to the University Executive 

immediately after ratification.  
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5.2      Special Meetings  

 
(i) The President shall convene a Special meeting of the CSRC after consultation with 

the Secretary-General at 24 hours notice to members of the CSRC if:- 

a) s/he deems it necessary, or  

b) if three members of the CSRC request him/ her in writing to do so; or 

c) if at least two LSRC’s request him /her in writing to do so. 

(ii) The CPUT SRC shall be obliged to convene a special general meeting if petitioned 

to do so in writing by 500 or more registered students placing their signatures on 

such a petition. 

(iii) Notice of such a meeting, including the date, venue and agenda, shall be published 

on student notice boards at least five days prior to the holding of such a meeting 

(iv) The Special meeting shall quorate when at least fourty (40)% members are 

present. If the required quorum is not present at the beginning of a meeting, the 

Chairperson shall cancel the meeting. 

(v) The CPUT SRC shall be under no obligation to publish the minutes of a Special 

Meeting.  

 

5.3. Mass Meetings 

 
a) Purpose: The CSRC may convene mass meetings of students to consolidate its 

mandate, or to provide a platform for debate and to serve as a tool to translate 

the principles of democracy, accountability and transparency of student 

governance into action.  

 
b) Convening a Mass Meeting 
 
(i) The CSRC must convene at least one mass meeting per semester in order to 

account to the student body on the progress made and a report must be given at 

such a meeting.  
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(ii) Notice of the date, time, venue and agenda of a mass meeting must be given at 

least seven days before such a meeting, except in the case of Emergency Mass 

Meetings. 

(iii) An Emergency Mass Meeting may be called by the CSRC, should an urgent matter 

affecting students arise.  

(iv) Students may request a mass meeting through a petition signed by at least five 

hundred (500) students and handed over to the Secretary-General. 

(v) Upon receiving the petition, the Secretary-General/Secretary shall inform the 

CSRC and convene such a meeting within two weeks after the petition has been 

received. 

(vi) Attendance at mass meetings is compulsory for all CSRC members. 

(vii) The Secretariat shall be responsible for taking minutes of such a meeting and 

posting of such minutes on the notice boards.  

(viii) A resolution taken by simple majority of a mass meeting of at least 500 students 

binds the CSRC. 

 

5.3     The AGM  

 
a) The AGM shall:  

 

(i) be the highest decision-making body;  

(ii) be presided over by the President or his/her nominee;  

(iii) deliberate recommendations for policy issues and amendments to this 

Constitution;  

(iv) be open to all registered CPUT students, with full deliberative rights;  

(v) receive and consider reports of the Local SRCs and CSRC, presented by the 

Chairperson(Political Report) and Secretary (Organisational Report),  Finance and 

Projects Officer (Audited Financial Report) in a case of LSRC, and the President, 

Secretary-General and the Treasurer General in the case of CSRC AGM; and  
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(vi) The CPUT SRC shall give at least 4 weeks’ notice of the date, venue, and time of 

the AGM  

 

5.5. General Meetings  

 
(i) Student mass meetings shall be the highest decision-making meetings at LSRC. 

(ii) A meeting of the student community on a campus shall be held by the LSRC at 

least once every quarter; 

(iii) General meetings shall be held at such a time and place, so as not to disrupt the 

academic process; 

(iv) Details with regard to the venue, date, time and the agenda shall be disclosed at 

least seven (7) days before the meeting; 

(v) All registered students are eligible to attend and participate in such meetings. 

(vi) General meeting shall make recommendations to the AGM on policy issues; where 

necessary; 

(vii) General meetings shall assess the progress of the LSRC;  

(viii) General meetings shall consider all matters that affect students on that campus; 

and 

(ix) The LSRCs shall convene special general student meetings if petitioned to do so by 

at least one thousand (1000) or one third of the students of a particular campus, 

whichever is the least.  Arrangements and procedures with regard to such 

meetings will be the same as for ordinary general student meetings; 

(x) The LSRCs may convene special student general meetings if they deem this 

necessary; 

(xi) The Campus SRC must respectively organise an Annual General Meeting (AGM) 

two months before their term of office could come to an end, in order to account 

and report to University SRC and other student structures, under its immediate 

jurisdiction. 
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5.6. General student council (GSC) as defined in the definition section.  

 
a) The GSC shall: 

  
(i) meet at least once during each academic quarter; 

(ii) be presided over by the Local SRC Chairperson; 

(iii) have at least two delegates from each LSRC structure, club or society; 

(iv) receive and consider the recommended budget allocations by Local SRCs; 

(v) fifty per cent plus the representative of one of the affiliated structures shall be 

present in the meeting to constitute a quorum;  

(vi) accept only written apologies from delegates;  

(vii) sit when convened by a Local SRC or upon written request by at least a simple 

majority of its members (50 % plus one) to the Secretary of the LSRC; and  

(viii) a special GSC meeting shall be convened for purposes of dissolution of Local and 

or Central SRC.  

 

5.7. Joint sittings of the CSRC and LSRC:  

 
(i) The CSRC shall convene the sitting;  

(ii) The CSRC President shall chair the proceedings or delegate such responsibility;  

(iii) A joint sitting shall take place at least once every three months unless otherwise 

determined;  

(iv) Depending on the urgency of the matter/s at hand, the CSRC President may 

convene a special joint sitting of the CSRC and LSRCs, at a request of four (4) 

members of the CSRC;  

(v) At the joint sitting, quarterly reports from LSRCs and the CSRC shall be presented 

and critical functions common to the various campuses shall be identified;  

(vi) The joint sitting shall assess the state of affairs at the University and propose 

interventions for management’s consideration;  
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(vii) This sitting may call any senior University member to clarify or give a briefing on a 

matter identified as a matter of urgency for students; and 

(viii) Decisions made in this sitting shall be binding upon all its members. 

 

 

5.8     Publication of Minutes of SRC meetings 

 
The Secretary-General of the CSRC and  Secretary of LSRC shall, as soon as possible, publish 

on the official SRC notice-board, the minutes of each meeting and shall send a copy to an 

official of the University designated by the Dean of Students. Part of the Minutes may be 

embargoed with the consent of the Vice Chancellor or declared confidential with the 

consent of the Vice Chancellor. 
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CHAPTER 6:      PEACE CLAUSE 
 
 

6. DISPUTE RESOLUTION 
 

6.1. Dispute Resolution Procedure 
 

(i) Any dispute between SRC Members in respect of the execution by the SRC of its 

functions shall be referred to the Disciplinary Committee for mediation. 

(ii) Where the Disciplinary Committee cannot resolve a dispute through mediation, 

the dispute shall be referred to the NWC for resolution. 

(iii) Any dispute that has failed to be resolved by the Disciplinary Committee and the 

NWC shall be referred to SP Portfolio Committee tasked with discipline for a 

decision by sufficient consensus.  

 

6.2 Disputes shall be resolved following the dispute resolution procedure as set herein 

below: 

 

a) Step 1:  Declaration of Dispute:   

 

(i) The aggrieved member(s) shall declare the dispute in writing to the Disciplinary 

Committee of the SRC. 

(ii) The notice referred to in section 6.2(a)(i) shall outline the nature of the dispute, 

the proposed date and arrangements for a dispute meeting. 

 

b) Step 2:  Answering Statements:   

 
(i) Within seven (7) days of receipt of the notice of a dispute, unless otherwise agreed 

upon by the members, the respondent(s) or answering member(s) shall serve the 

aggrieved member(s) with an answering statement responding to the allegations in the 

statement of dispute.  

(ii) The answering member(s) shall also set out a statement of his/their position in relation 

to the solution desired and the proposed dispute meeting arrangements. 
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c) STEP 3:  MEETING OF THE MEMBERS:   

 
(i) Disciplinary Committee of the CSRC, shall within ten (10) working days or at the 

earliest convenient day after the answering statement has been received by the 

aggrieved member(s), convene a grievance meeting to mediate the dispute. 

(ii) Further meetings of the members may be held if deemed necessary, and by 

mutual agreement between the parties to the dispute. 

 

d) STEP 4:  FURTHER DISPUTE SETTLEMENT OPTIONS: 

   
(i) If, at the aforesaid meeting or any subsequent meeting, the members are unable 

to resolve the dispute, the aggrieved party may refer the dispute for arbitration by 

SP. 

(ii) Disputes about the interpretation of this Constitution shall be lodged directly with 

the Secretary of the SP for the attention of the Portfolio Committee of the SP 

tasked with Policy matters, for interpretation, however if there is still unhappiness 

with the outcome, the matter shall be referred to the full sitting of the SP for a 

final decision by sufficient consensus. 

 
e) Reviews/Appeals 

(i) The office of the Vice-Chancellor: Student Services shall be final step of the dispute 

resolution procedure to preside over reviews/appeals and his/her decision shall 

be final and binding upon the parties. Any review of the decision of the Vice-

Chancellor: Student Services on the grounds of manifest bias or error, may be 

referred to Council for a final decision on the matter; 

(ii) The Vice-Rector: Student Services may, if s/he deem necessary, hear the appeal or 

appoint another competent person(s) to hear the appeal and make a ruling. 
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6.3. DISCIPLINARY PROCEDURE  

 

a) PRINCIPLES 

  
(i) Discipline should not be seen as a means of denying members their basic 

democratic rights. 

(ii) It should not be used as a means of solving personal problems.  

(iii) Any person faced with disciplinary proceedings shall receive due written notice of 

allegations and charges against him/her timeously before hearing and be afforded 

a reasonable opportunity to prepare his/her defence, i.e. the audi alteram partem 

rule.  

(iv) All disciplinary proceedings shall be attended to as speedily as possible. 

 

b) Disciplinary Committee  

 
(i) The CSRC shall constitute a quasi-judicial disciplinary tribunal of persons who serve 

in such process with impartiality and a great sense of fairness;  

(ii) The DC may have external persons, if the DC deems fit and proper; 

(iii) The DC shall comprise of:  

 2nd Deputy President (Chairperson) ; 

 Deputy Secretary-General;  

 Constitutional, Policy Development and Legal Affairs Officer;  

 Two (2) Deputy Chairpersons of LSRCs (arranged in rotating order) 

 Student Support Services Officer. 

(iv) In the event that any member of the DC is the subject of the inquiry or is 

personally involve or has prior knowledge of the matter, the CSRC shall thus 

appoint an alternative member of the SRC in his/her/their place 
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c) Misconduct 

 
a) The following actions will be deemed as misconduct: 

 
(i) Any act or conduct aimed at destroying or tarnishing the name and/or integrity of 

the organisation, its members and personnel, and/or property; 

(ii) Appropriating, intentionally and wrongly, the property of members and/or the 

organisation;  

(iii) Sabotaging the activities and programmes of the organisation or doing anything 

that in any manner impedes the proper functioning or effectiveness of the 

organisation;  

(iv) Breeding factionalism or embarking in any activity that threatens or creates 

division within and/or amongst the ranks of the organisation;  

(v) Intentional and wrongful usage of an authorised signature for any unapproved 

purpose and/or personal gain;  

(vi) Wilful acceptance of a benefit of whatever nature which is not legally due by a 

person for the purpose of concluding an underhand dealing; 

(vii)  Threatening or applying force, directly or indirectly, without lawful reason, to 

another person, with intent to compel or induce such person to do or abstain from 

doing any act or to assume or to abandon a particular perspective in the 

organisation;  

(viii) Any wilful and unlawful misrepresentation which occasions or has potential to 

occasion prejudice to members and/or the organisation;  

(ix) Any such conduct which may be deemed by the organisation to be inimical to the 

mission and vision of the organisation 
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d) Rules of Procedures 

  
a) Contravention of any of the provisions of the Code of Conduct in this Constitution 

shall be deemed to be an act of misconduct and the following procedure shall be 

followed; 

b) Contravention of any of the provisions of the SRC Code of Conduct shall be 

deemed to be an act of misconduct and the following procedure shall be followed:  

(i) Normally within a week of receipt of a written complaint against an accused 

member of the SRC or affiliated structure, a disciplinary hearing shall be convened 

by the 2nd Deputy President. 

(ii) The Deputy Secretary-General shall timeously inform the accused of the 

complaint, the date, time and venue of the hearing in writing, at least seven (7) 

days before the date of the hearing.  The complainant also shall be informed of 

the date, time and place of the hearing. 

(iii) From the time of such written notification by the Deputy Secretary-General, the 

accused shall be suspended from the SRC and/or affiliated structure, and shall be 

notified accordingly in writing, until a finding is made by the DC 

(iv) The hearing shall adhere to the principle of natural justice. 

 
 

e) RIGHT OF APPEAL  

 
(i) Any person found guilty in a disciplinary proceeding, has the right, within thirty 

(30) days to lodge an appeal against the conviction or the sentence to the SP. 

 
(ii) In the event that the person found guilty is still unhappy with the outcome of the 

appeal, s/he may invoke the provisions of section 6.2(e) of this Constitution to 

review the decision of the appeal by the SP. 
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f) SCHEDULE OF PENALTIES  

 
a) Should a member be found guilty of an offence, a violation of discipline or an 

abuse of rules, the DC may impose one or more of the following penalties: 

(i) Warning – Verbal Written  

(ii) Demotion  

(iii) Re-deployment  

(iv) Imposition of corrective measures  

(v) Temporary forfeiture of membership  

(vi) Forfeiture of any of the privileges of members, including any stipends payable by 

the University 

(vii) Temporary suspension  

(viii) Termination of membership in severe transgression 
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CHAPTER 7:       SUB-COUNCIL 
 

7. Constituting of Sub-Councils 

a) The CSRC shall constitute the following sub-councils to represent students in the 

following:: 

(i) for academia - Faculty Council; 

(ii) for residences - Central Housing Committee; 

(iii) for Sports codes - Sports Council. 
 

 

7.1. Composition of Sub-Councils 

(i) The composition of each sub-council is determined in accordance with the 

provisions of its own Standing Rules. 

 

7.2          Executive of a Sub-Council 

(i) The SRC shall appoint an SRC member to chair a sub-council related to his/her 

portfolio as set out in section 2.2.2 of this Constitution.   

(ii) Each sub-council must elect a vice-chairperson and a secretary from its members. 

 

7.3. Powers and Duties of Sub-Councils 

a) A sub-council is accountable to the SRC 

b) A sub-council shall: 

 

(i) refer the following to the SRC: 

 all policy resolutions; 

 proposed amendments to the Standing Rules of the sub-council; 

 decisions that may affect the broader student community; 

 budgets and financial statements of the sub-council; and 

 the planned programme of each of the sub-council members. 

(ii) develop its own Charter and shall function in accordance with the Charter; 
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(iii) implement decisions of the SRC; 

(iv) shall make decisions on operational and technical matters that affect its 

respective constituency; 

(v) perform duties set out in its Standing Rules;  

(vi) submit minutes of its meetings to the SRC; 

(vii) communicate matters affecting students within its respective constituency to the 

SRC; 

(viii) may make representations and/or presentations on particular matters to the SRC; 

(ix) administer funds and assets raised for its own affairs in accordance with its own 

Standing Rules and approved budget; 

(x) may receive funds from the SRC via the Finance and Projects officer, may spend 

such funds in accordance with the allocation, and must account for such funds in a 

manner prescribed in the Standing Rules;  

(xi) convene and conduct its own meetings; 

(xii) may make representation(s) and presentation(s) on particular matters to the SP; 

(xiii) deploy members and representatives to the SP as set out in section 16 of the SRC 

Constitution; 

(xiv) shall forward financial reports from all recognised student structures to the SRC 

once a semester.  
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CHAPTER 8:      RECOGNITION OF STUDENT STRUCTURES 
 

8. Recognition of Student Organisations and CSOs 

 
(i) Student Organisations and CSOs that seek affiliation with the LSRC must provide 

the LSRC with their respective Constitutions, proof of membership and the list of 

elected Executive members in order to qualify for registration.  

(ii) The LSRC shall forward approved applications to the CSRC with all copies 

concerning the registration status of Student Organisations, and/ or CSOs for 

ratification. 

(iii) To maintain affiliation, a structure shall update or confirm its profile annually 

during the first term. 

 

a) Procedure for the recognition of student organisations 

(i) A student organisation applies in writing to the office of the Deputy Secretary, for 

recognition, and the LSRC reserve the right to grant or refuse recognition of an 

organisation or structure that fails to comply with the requirements for 

recognition. 

(ii) Application(s) for the registration of a Student Organisation(s) or CSOs 

shall be lodged on or before the cut-off date (i.e. the last academic day 

of the first semester) of an annual election cycle. 

(iii) The application should include the intended vision, mission statements,  aims and 

objectives of the organisation 

(iv) Following the submission of the application and the required documents, Student 

Organisation and/or SCOs applying for recognition shall be required to organise a 

meeting of its members to be attended by a member of the LSRC, and to submit a 

record of the proceedings of that meeting together with an attendance register to 

the Deputy Secretary. 
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(v) Upon referral of approved application to the SRC Secretary-General, s/he will then 

make a recommendation on the recognition of the Student Organisation and/or 

SCOs to an ordinary meeting of the SRC. If recognition is granted, the Student 

Organisation and/or CSOs will be notified in writing within seven working days of 

the meeting, and will then be free to formally recruit members in its name, and to 

commence activities with the support and backing of the CPUT SRC. 

(vi) Probational affiliation shall be granted to Student Organisation and/ or CSOs that 

is new and have a minimum of 50 signed-up members in order to accommodate 

Student Organisation and/ or CSOs who may be opposed to the granting of such 

recognition.  

(vii) This probational affiliation shall not be for more than two (2) months in which a 

decision shall have been made. 

(viii)  In the event of an application being declined, full reasons for the rejection shall 

be supplied (in writing) to the applicants by the SRC, no later than seven (7) 

academic days after the SRC meeting at which the application is considered. 

(ix)  In the event of an application being rejected, the aggrieved student structure has 

the right to lodge an appeal together with a notice of rejection by the CSRC to the 

Secretary of the SP within fourteen (14) academic days of the notification of 

rejection.  

(x) The Secretary of the SP shall facilitate the convening of an Appeals Committee of 

the SP for the determination of the appeal and the Committee shall have powers 

to make a final determination on the matter subsequent to hearing presentation 

by parties present in the meeting; the Committee’s decision shall be final.  

(xi) The authority of the Committee shall be limited to the issue of recognition of the 

organisation.  

(xii) Affiliates are expected to present audited financial statements and reports 

monthly to the Secretary and at the Annual General Meeting. Failure to adhere to 

this stipulation could result in affiliates losing their status. 
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b) Termination of the Recognition of Student Organisation(s) and CSO 

(i) The CSRC shall give the student organisation three months notice in writing in 

which to remedy the problems identified by the CSRC.  The student organisation 

must report in writing within the stipulated period the remedial steps it has taken.   

(ii) If the CSRC is not satisfied with the remedial steps taken it shall notify the student 

organisation in writing accordingly setting out its reasons for its decisions and 

withdrawing recognition of the student organisation.   

(iii) The student organisation that has had its recognition withdrawn has the right to 

lodge an appeal within seven days of receipt of the notice referred to in section 

7(b)(iii) above to the Secretary-General of the SRC  for the attention of SP. The 

withdrawal of recognition shall be suspended while the appeal is being 

considered, and the decision of the SP shall be final 

 

c) Affiliation Benefits 

(i) Acceptance of affiliation shall entitle Student Organisation(s) or and SCOs to official 

status as affiliates of the CPUT SRC and to rights inherent therein like but not 

limited to: 

 Being a recognized structure in the institution. 

 The use of CPUT premises and facilities subject to rules and regulations. 

 Apply for financial grant from respective LSRC. 

 Representation in the Student Parliament. 

 

d) Grouping 
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(i) All structures, codes or clubs shall be grouped according to their area of 

specialisation, e.g. Religious Desk for all religious organisations. 

 

 

 

e) Membership of Student Organisation and CSOs 

(i) Membership shall be open to all registered students of CPUT 

(ii) A club, society, league or fellowship may be registered only if it has a minimum of 

fifty (50) members and a Constitution. 
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CHAPTER 9:       RESIDUAL PROVISIONS 
 
 

9. PRIVILEGES OF SRC MEMBERS  

 

a) The privileges of members of the CSRC and LSRCs as the case may be are 

determined by Council on an annual basis.  

b) Chairpersons of Faculties, who shall serve in the LSRC as ex officio members shall 

be entitled to full status including benefits. The number of Chairpersons shall vary 

across campuses on the basis of the number of Faculties that exist on a particular 

campus.  

c) Flexibility in academic arrangements shall be afforded to all members of the SRC, 

subjected to approval by the CPUT authorities concerned, upon a written 

application submitted in advance, academic arrangements shall include 

alternative arrangements for tests, submission of assignments, reports, and other 

academic obligations A rebate may be granted to executive members of the LSRC 

as specified and on condition as set out by CPUT authorities from time to time.  

d) Nothing contained in this section shall preclude the university authorities from 

authorising further conferment to, or withdrawals from, the SRC members, 

individually or collectively, as deemed necessary and expedient. 

e) INDEMNITY  

(i) Without prejudice to any other right to indemnify by law or otherwise given, every 

officer of the CPUT SRC and SP, shall be entitled to be indemnity out of the assets 

of the Union against all losses or liability which /s/he may sustain or incur in or 

about the execution of his/her office or otherwise in relation thereto; 

(ii) No member of the CPUT SRC and SP shall be liable for any loss, damage or 

misfortune which may happen to or be incurred by the student governance 

member(s) in the execution of his/her duties or in relation thereto save those 

losses, damages or misfortune suffered by the student governance as a result of 
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the member(s) being found in a court of law to be engaged in a criminal activity 

the result of which the student governance has directly incurred such loses, 

damages or misfortune In defending any civil or criminal proceedings in which 

s/he is acquitted or judgment is given in his/her favour; and 

(iii) In connection with any application in which relief is granted to him/her by the 

court from liability for negligence, default, breach of duty or breach of trust in 

relation to the affairs of the student governance; and  

(iv) In or about the execution of the duties of his/her office or otherwise in relation 

thereto, the CPUT SRC may purchase and maintain in respect of any member or 

appointee against such liability. 

 

9.1. Recalling and Reshuffling of Portfolios  

(i) Any student organisation that has deployed a member(s) to the CPUT SRC may 

recall that member(s) by written notice to the CPUT SRC provided that such 

replacements may not be made within first quarter of the term of office of the 

SRC.  

(ii) Recalled member(s) must be replaced, unless the student organisation withdraws 

entirely from participation in the CPUT SRC, in which case there shall be a 

recalculation of initial results proportionally, with the exclusion of the 

withdrawing party, to determined seats. 

(iii) Following the replacement of members for whatever reasons it may be necessary 

to reshuffle portfolios. Such reshuffling is at the discretion of the CPUT SRC. 

(iv) The CSRC or LSRC shall inform the Student Affairs Department in writing of the 

intention to reshuffle portfolios; and a Student Affairs officer shall preside over 

the process. 

(v) The recalled member(s) must be replaced by the student organisation holding the 

seat(s), provided that the replacement member(s) must be drawn (in rank order) 

from the student organisation’s original List PR submitted at the time of the 
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elections. In the event of the student organisation having no further eligible 

candidates, the seat shall be forfeited. 

(vi) Any vacancy that arises as a result of student organisations redeployment or 

withdrawal or as a result of a disciplinary outcome as stipulated in the Code of 

Conduct against a member within the CPUT SRC, such vacancy will be filled in 

accordance with CPUT SRC Election Guidelines – Filling of a vacancy process.  

(vii) Any reshuffling must be ratified by a simple majority of the General Council in case 

of LSRC and SP in case of CSRC. 

(viii) The recalling and replacement of members must be done in a manner that does 

not impede or disturb the functioning and smooth running of the CPUT SRC.  

 

9.2. Renaming and Reallocation of Portfolios 

(i) The CSRC may for a particular CSRC term, by sufficient consensus, resolve to 

rename and reallocate portfolio functions of any of the Elective Portfolios or the 

ex officio portfolios, but excluding that of NWC, in order to achieve the most 

appropriate and effective execution by the CSRC of its objectives for a particular 

CSRC term or to address vacancies in any of the CSRC portfolios 

 

9.3. Referenda 

(i) A referendum may be called by the SP at its own instance or by the NWC at its 

own instance, and must be conducted within 60 clear days, on a date to be 

determined by the CSRC.  

(ii) Any matter voted upon in any referendum may not form the subject-matter of any 

motion to be voted upon at a meeting of students (other than a motion to give 

effect to the result of a referendum) or of any question to be answered in any 

subsequent referendum, for the period of one year and a day after the result of 

the referendum has been determined. 

(iii) Other than in exceptional circumstances and with the approval of the Vice-

Chancellor, no referendum may be called in the period one week before 
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nominations close for the next SRC election and the date on which the results of 

the election are announced.  

 

9.4. Term of Office 

(i) The term of office shall be twelve months, from the date of inauguration of the 

CPUT SR; 

(ii) No member of the CPUT SRC shall be allowed to serve for more than two terms of 

office at any level (central level or local level) of the SRC; whether consecutively or 

separately; 

(iii) The term of office in the Faculty Council and CPUT SRC sub-structures shall not be 

counted;  

(iv) The President may take sabbatical leave for the year of office and sign a legally 

binding Memorandum of Agreement, to be ratified by the CSRC Ordinary Meeting; 

(v) The President/Sabbatical of the CPUT SRC can only serve one term of office as the 

CSRC Sabbatical; 

(vi) No person may serve as a member of any particular sub-structure for a period 

which cumulatively exceeds two terms of office; 

 
(vii) Any period of tenure resulting from a by-election is deemed not to be a term of 

office: and a person who resigns his/her membership is deemed to have 

completed his/her term of office. 

 

9.5. Impeachment 

(i) Any member of  CPUT SRC may be removed from office for failure to fulfill the 

duties and obligations outlined in this Constitution and By Laws. 

(ii) Charges against a member that has transgressed must be brought up in writing to 

the NWC for investigation. 

(iii) If the NWC on reasonable grounds establishes prima facie grounds for 

impeachment, it shall proceed with impeachment procedures. 



Page 69 of 74 

 

(iv) A member may be removed form his/her position for dereliction of his/her 

responsibilities by a recommendation of a chairperson presiding over the DC and 

endorsed by simple vote of CSRC. 

(v) The member in question will not have the right to vote but will be able to defend 

himself/herself in an inquisition prior to the vote. 

 

9.6. Termination of Membership on the CPUT SRC 

a) A member of the University SRC shall cease to be a member and immediately 

vacate his or her position when:- 

(i) he or she ceases to be a student of the University; 

(ii) he or she resigns in writing to the President-General of the CSRC;  

(iii) he or she fails to attend three (3) consecutive ordinary meetings of the University 

SRC, unless the reasons for his or her absence are voted as valid by a simple 

majority of the CPUT SRC; 

(iv) fails without a reasonable explanation that is acceptable to the CSRC or LSRC as 

the case may be, to carry out such duties as may be entrusted to him/her; 

(v) is replaced by his/her campus SRC or student organisation;  

(vi) he or she is found guilty by a Disciplinary Committee or University Tribunal for a 

transgression of the Disciplinary Code or other rules and regulations of the 

University, unless the Disciplinary Committee or Tribunal made it in writing that 

the sentence does not affect his or her membership of the University SRC; 

(vii) s/he is found guilty of a criminal offence by a court of law and sentenced to 

prison, without an option of fine; 

(viii) is found guilty of an offence that would make him or her ineligible to stand for 

election provided such a finding is ratified in terms of the Code for Student 

Disciplinary Procedure; 

(ix) bringing the name of the CPUT SRC into disrepute; 

(x) removed or suspended from office by an absolute majority of CPUT SRC members 

present and voting at the CPUT SRC meeting. Any such affected member may 
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appeal against the decision within five days to the SP Portfolio Committee tasked 

with discipline. The suspension or removal shall be delayed pending the decision 

by the SP Portfolio Committee on discipline. If the  SP Committee fails to make 

decision known within one month, the decision of the CPUT SRC shall come into 

force;   

(xi) receives a vote of no confidence from two thirds of the student population;        

(xii) he or she ceases to be a member of the Student Organisation which nominated 

him/her to the University SRC; 

(xiii) the CPUT SRC meeting by absolute majority of its members present and voting at 

such a meeting, suspend or demote from office a member or representative 

appointed by it. Such a member or representative shall be entitled to appear 

before the disciplinary committee of the organisation; and 

(xiv) the term of office of the member expires.          

 

b) When a member of the SRC ceases to be a member, s/he automatically forfeit 

benefits attached to the portfolio and ceases to hold any office connected with 

such membership or held on nomination by the CPUT SRC, subject to the outcome 

of the Disciplinary Committee.  

 

9.7. Filling of Vacancies 

(i) In case of any position in the CPUT SRC or SP becoming vacant the Secretary-

General shall in writing and within two (2) days after the resignation or 

termination of office of a member or permanent unavailability of a member, 

notify the student organisation that nominated such a member to nominate a 

replacement within a period of seven (7) days.  

(ii) In case the student organisation responsible, fail to make a nomination as 

prescribed by this Constitution, the Secretary-General in consultation with the 

President shall notify the student organisation that followed the former in terms 
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of votes acquired during the SRC election to make a nomination. The nomination 

must be made within a period stipulated in the paragraph above.    

(iii) It is the competence of the CPUT SRC through a simple majority of its members 

present and voting in its next ordinary or special meeting to make a decision on a 

date for a by-election or co-option of any new member(s). 

(iv) If a vacancy occurs in the SRC through resignation or otherwise, of any member 

occupying any of the elective portfolios, a by - election shall be held to fill the 

vacancy, provided that the vacancy has occurred in the first semester of the year. 

(v) If the vacancy occurs in the second semester the CPUT SRC may fill the vacancy 

through a process of co–option. The student(s) or a deployee by the Student 

Organisation(s) as the case may be, in descending order, who participated in the 

elections and obtained votes close to the number of votes for the candidate or the 

Student Organisation who had the highest numbers of votes shall be co-opted. 

(vi) In the case of a Student Organisation, the Secretary of a student organisation or 

any person delegated by the Student Organisation that made the nomination to 

the SRC shall notify the SRC Secretary-General within two days after any SRC 

member has ceased membership of the student organisation that made the 

nomination. The notification should contain the name of his/her possible 

replacement. 

 

9.8. CPUT SRC:  DISSOLUTION OF THE SRC 

(i) The entire LSRC may be dissolved by way of a motion of no-confidence passed by 

a two-thirds majority of students present and voting at a special general meeting 

called to pass a motion of no-confidence in the LSRC attended by not less than 

twenty percent (20%) of  students registered in that campus.  

(ii) The entire CSRC may be dissolved by way of a motion of no-confidence passed by 

a two-thirds majority of students present and voting at a special mass meeting 

called to pass a motion of no-confidence in the CSRC attended by not less than 

one thousand (1000) students.  
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(iii) The entire CPUT SRC shall be dissolved in cases where more than 75% of the 

members of the SRC resign or are suspended or expelled.  

(iv) If any of the University SRC is dissolved by a motion of no-confidence, the Vice- 

Chancellor shall, in consultation with the affected University Stakeholders, 

determine whether to hold a by-election  or to appoint a transitional University 

SRC to continue in office until the term of office of the dissolved University 

SRCwould have terminated. 

(v) The CPUT SRC shall inform the Vice-Chancellor of the special mass meeting or 

special general meeting called for the purpose of dermining a motion of no 

confidence. 

(vi) The Vice-Chancellor shall, in consultation with CSRC appoint a special IEA to 

oversee the running of the meeting and to count votes.  

(vii) The processes, procedures and decisions of the IEA will bind the CPUT SRC and the 

student community. 

(viii) A special mass meeting to dissolve an SRC shall be called by the President if: 

 two-thirds of the members of that SRC vote for a motion for a 
dissolution; or 

 the Secretary-General receives a written request signed by one 

thousand (1 000) students in case of the CSRC or five hundred (500) 

registered student in a campus in case of LSRC,  to convene such a 

meeting. 

(ix) All members of the affected SRC shall cease to be members of the University SRC 

if a motion of no confidence is successfully passed against them by an absolute 

majority of members present and voting in the special mass meeting or general 

meeting  

(x) Any motion of no confidence passed shall come into force immediately after the 

University ratify the authenticity of the entire Process.  

(xi) In the event the SRC is dissolved and the University, after consultation and 

consideration, has opted for a Transitional SRC, the Vice Chancellor shall after 
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consultations with the members of the affected University Stakeholders, SP and 

CSRCs appoint a Transitional SRC within a period of thirty (30) days; 

(xii) In case a transitional SRC is appointed, it shall serve for a period equivalent to the 

term of the dissolved University SRC, unless the Vice Chancellor shortens its term 

of office after consultation with the relevent stakeholders.  

(xiii) The transitional SRC shall consist of not less than five (5) and not more than seven 

(10) members.  

(xiv) The transitional SRC shall be composed of the following portfolios:  

 Chairperson; 

 Secretary; 

 Treasurer; and 

 Other Additional Members. 

(xv) The transitional SRC shall be an official student representative in the institution. 

(xvi)  The transitional SRC will hold office until the proclamation of election date. 

 
 

9.9. AMENDMENTS TO THE CONSTITUTION 

(i) The Constitutional, Policy Development and Legal Affairs Officer shall, on the 

approval of the Student Parliament, convene a Policy Conference, if the need 

arises, to amend the Constitution.   

(ii) Proposed constitutional amendments shall be submitted at least 21 

 (twenty-one) calendar days before the Policy Conference is held. 

(iii) Details of such amendments shall be included in the notice of the Policy 

Conference and be posted on the official notice board, at least seven days before 

the Policy Conference. 

(iv) Such proposed amendments shall be passed if voted for by at least a two-third 

(2/3) majority of the student community present at the Policy Conference.  

(v) Simple majority (50+1%) of those members of the students community present 

voting on a proposed amendment shall constitute ratification to the By-laws. 
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(vi) Any amendment passed by the Policy Conference should first be ratified by the 

Council, on the recommendation of the CSRC, before being implemented.  

(vii) Proposed amendments shall take effect immediately upon their ratification by the 

SGA Council unless otherwise specified. 

 

 

PROMULGATION 

This constitution is hereby approved by Council of the Cape Peninsula University of 

Technology and thereby giving the CSRC powers and functions as stated in Chapter 

1, Section 1.4.2 of this Constitution, the South African Higher Education Act, and the 

Cape Peninsula University of Technology Statute.  

  

 This Constitution shall be the supreme document governing the activities of the 

CPUT SRC, SP, Student Council, CSOs, student political organisations and students in 

general 

 

 This Constitution comes into effect on ________________________ and therewith 

revokes all previous constitutions and rules of the CPUT SRC. 

 

 

Signed at __________________ on the day of _________________  month 

of_______  in the year  

 

 _________________________________            _____________________ 

 Cape Peninsula University of Technology          President of the CSRC  

 
 
  


